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FOREWORD

Policy Research Institute (PRI) undertakes research on all issues of policy concerns
and, based on the evidence generated, recommends the Government and relevant
authorities the policy measures that should be taken to address underlying issues.

What issues to research are identified internally through policy dialogues, which
are central to PRI’s policy research processes. They are also informed by the
feedback from the Government and other institutions. Individual communications
are also taken into consideration to identify a research problem. Research is, then,
undertaken through the Research Department that comprises five thematic Centres
— Economic Affairs, Development and Infrastructure; Federal Affairs, Governance
and Public Service Delivery; Political, Legal and Social Affairs; National Interests,
Foreign Policy and Strategic Affairs; and, Science, Technology and Natural
Resources — and the Information and Knowledge Management Department.

This report is the outcome of the research undertaken through the Information and
Knowledge Management Department. It presents a bird’s-eye-view of how Nepal’s
higher education institutions feature in terms of academic integrity, which is key to
transformative policy research and innovation, which Nepal requires to achieve
economic growth and prosperity, the twin goals of national development.

PRI colleagues Mr. Dipendra Prasad Pant, Dr. Bikram Acharya and Dr. Mukunda
Raj Kattel painstakingly worked on the project. I would not let this opportunity pass
without thanking them for the hard work put into this. Thanks are also due to the
members of the PRI Publication Review and Recommendation Committee — Dr.
Hari Sharma, Dr. Giri Raj Sharma, Dr. Shobha Poudel and Dr. Sarmila Tandukar —
who carefully reviewed the report and suggested improvements as necessary. Mr.
Subin Ulak deserves special thanks for beautifully graphic-desigining this
publication. I would also like to thank all the invited experts who presented their
invaluable ideas and suggestions in the Public Policy Dialogue conducted in the
course of this study.

I earnestly hope the publication will trigger a policy debate on such a crucial issue
as interrogated by the report. I also hope the recommendations offered will drive the
change that is needed to improve the situation.

Bishnu Raj Upreti, PhD
Executive Chairperson
October 2022






EXECUTIVE SUMMARY

Education creates new knowledge and skills necessary for a society’s advancement
and transformation by transmitting cultural heritage from one generation to the next
and adding innovation to traditional knowledge.

The transfer of knowledge and skills takes place tacitly as well as explicitly. The
modern education system, symbolized by schools, universities and academies, has
evolved to generate and impart knowledge and skills explicitly. This evolution
draws as much on the reflections of the past (of traditional education) as on the
needs of the present and challenges of the future.

While the ancient/traditional system centred around moral education (drawing on
traditional customs and religion), at the heart of the modern education system is
innovation, which is triggered by the fusion of science and technology under the
aegis of educational institutions, primarily universities.

Innovation requires new knowledge generated through research that maintains a
high degree of academic integrity, a state characterized by a research process that is
‘morally’ or ‘ethically’ right and ‘scientifically’ robust. While a research study
sound in academic integrity is believed to produce credible knowledge, a study that
compromises academic integrity is doubted to be reliable.

Innovative knowledge helps build the human capital that serves as the principal
determinant of growth and prosperity. The human resources that are informed of
overall sociopolitical contexts and issues and market dynamics are the human
capital on which the foundation of economic development rests. Such human
resources also serve as a trigger for innovation.

How Nepal’s Higher Education Institutions (HEIs) fare in terms of innovative
knowledge generation is a matter of public concern. As the centre of research and
excellence, they are expected to have an enabling environment. If they are found
wanting, they should create one. The research study was undertaken with this
curiosity and expectation by situating research practices of HEIs in the history of
Nepal’s higher education and the institutional and normative arrangements that
have been developed over the decades.

Using institutional theory as a conceptual guide, the study aimed to explore how the
higher education institutions in Nepal would fare in terms of the research continuum
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from knowledge generation to dissemination; what factors — ethical, legal,
procedural or otherwise — would tolerate academic misconduct, including unethical
research practices; and what measures would contribute to creating an enabling
environment for ethical academic research.

The study concludes that the level of knowledge and understanding of research
ethics among researchers and scholars determines the level of their involvement in
academically dishonest behaviour. While informed knowledge of research ethics
contributes to the institutionalization of research culture, the absence of such
knowledge results in dishonesty in research. The study finds a number of cases and
inferences of dishonest acts besetting research in Nepal’s HEISs.

Research regulatory mechanisms are scattered and short of internationally
established frameworks, more so in the case of those dealing with academic integrity.
Political influence is perceived to add to the state of legal insufficiency (gap) and
contribute to the perpetuation of dishonest behaviour by complicating the
implementation of available instruments.

Academics, the finding of this study has it, believe that intensive discussions,
regular discourse and sharing on various aspects of ethics and integrity can build a
robust academic and research culture, in which cheating and dishonest acts find no
space. So do students and researchers. However, such educational and awareness
opportunities are almost non-existent. This lacking indicates that HEI authorities do
not consider a violation of research ethics as a serious issue. Even those in
supervisory roles are found not to be serious and sincere in fulfilling their
responsibilities. All this has resulted in missed opportunities to build an enabling
environment for ethical research.

Plagiarism, data fabrication, disingenuous co-authorship and fake ethical approval
are some of the unethical practices found to be common in Nepali academia.
However, HEIs seem to lack the courage or motivation to investigate such practices
and hold those responsible to account. Some allegations have been investigated and
responded to. However, the response is not perceived to be enough to deter such
practices.

Existing recruitment policies and metrics, which focus more on quantity than on
quality, are found to dissuade quality graduates from getting on board, and, in so
doing, prevent fresh ideas and energies from entering the system that requires such
ideas to cross the ‘chasm point’, as it is called in innovation theory, and ensure a
paradigm shift in the workings of HEIs.
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To address the issues observed and identified, the study makes the following
recommendations to the government of Nepal and HEI authorities. Together, these
recommendations offer immediate remedies as well as long-term solutions to the
issues involved.

a.

HEIs should make it mandatory across the board to educate and coach fresh
researchers and students about the basics of academic ethics. What constitutes
dishonesty, and how to detect and report it should be integral to such education.
Faculties and supervisors should, likewise, be reminded of their responsibility
to create an ethically sound environment within HEIs they are associated with
and trained and refreshed as necessary to enable them to do so. Such education,
coaching and sensitization should be part of HEIs’ academic calendar.

Develop policies, systems and legal instruments to deal with various facets of
dishonesty at various levels. Such policies and instruments should be clear,
focused and enforceable within the scope of work of the institution concerned.

Create an environment for the system of meritocracy-based recruitment both
for academic and administrative positions. Other considerations, such as
political influence and connections, do not enable academia to create the
foundation it requires to achieve academic excellence, which all HEIs aspire to.

Develop a policy promoting zero tolerance against academic dishonesty in
each institution. To this end, the practice of peer reporting should be
institutionalised, cases of allegations should be investigated with due priority
and those found guilty should be held accountable without any favour.

Establish an autonomous office of academic integrity (OAI) as an apex entity
to govern and oversee all ethical issues and complaints of all HEIs and RIs.
The OAI should be empowered to operate both preventive and curative
measures needed to ensure academic integrity remains inviolable in Nepal.
The absence of such a body is widely felt in the continuation of academic
malpractices despite public outcry.

HEIs and RIs should, in close consultation with the OAI, establish for their
institution an integrated framework of protocols, rules and regulations in line
with internationally accepted research standards and ethics. Existing tools
and instruments should be reviewed and updated to ensure their compliance
with the integrated framework. Constituent institutions and affiliates should,
likewise, build and enforce institute-wide instruments that fit their needs
drawing on the integrated framework.
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HEIs should ensure strict compliance with research and publication procedures
and processess at all time. The predatory publication should be rejected
outright; editorial engagement in authorship should be discouraged; and, co-
authorship should be made transparent. An article that has not passed through
the robustness of peer review, ethical approval, copyright regulation and other
academic vetting procedures, should not be counted as an academic
publication.

The UGC should be reoriented to its primary task of inter university
collaboration in order for it to be able to build an enabling environment for
quality academic activities.
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CHAPTER ONE
INTRODUCTION

1.1 General Background

Education is the backbone of social transformation. It creates new knowledge and
skills necessary for a society’s progress and advancement by transmitting cultural
heritage from one generation to the next and adding innovation to traditional
knowledge. Education, thus, serves as the most potent driver of personal as well as
community development (Delors, 1996).

The transfer of knowledge and skills takes place tacitly as well as explicitly via
different modes and mediums. The mediums include classroom trainings and
education, field observations, mass media and publications. The modern education
system symbolized by schools, universities and academies, apart from other non-
academic research institutions, has evolved to generate and impart knowledge and
skills explicitly. This evolution draws as much on the reflections of the past (of
traditional education) as on the needs of the present and challenges of the future
(Delors, 1996; Williams, 1899).

While the ancient/traditional system centred around moral education (drawing on
traditional customs and religion), at the heart of the modern education system is
innovation, which is triggered by the fusion of science and technology (Conway &
Waage, 2010). Its focus is on generating knowledge to advance human life and
civilization by unpacking human potential and exploiting it to develop a solution to
problems facing humankind. Thanks to the modern education system the world has
been better equipped and prepared to tackle emerging crises, be they global
recessions, climatic adversities or health crisis, such as the COVID-19 pandemic,
which the world has experienced since March 2020.

Educational institutions, primarily universities, create an enabling environment to
generate new knowledge. It is an environment in which students, faculties and
researchers (collectively scholars) interface with social needs and built capacity to
address those needs by harnessing competitiveness among individuals and
institutions (Ion & Castro Ceacero, 2017). They do so by questioning taken-for-
granted beliefs and exploring — and experimenting with —new ideas and techniques.
The exploration takes place freely in an ethically controlled environment in which
‘academic integrity’ is held very dear as scholars engage in the development of
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theories, scientific discoveries and innovations that arm humankind with the tools
through which to fight the threat before it.

In this background, this section sets the scene for the study of how Nepals’ higher
educational institutions (HEIs) fare in terms of the generation of innovative
knowledge. To this end, it critically reviews the ethical, institutional and policy
environment in which the HEIs operate engaging both conceptual and substantive
literature.

1.1.1 Academic Integrity

‘Academic integrity’ enjoys a wider range of scope and importance in the modern
education system. It is a yardstick against which the validity of knowledge and
discoveries are judged. A research study undertaken with the highest level of
academic integrity is believed to be credible and accountable. On the contrary, a
study that compromises academic integrity is seen with suspicion and its findings
are doubted to be reliable and can even be harmful to human kind.

The phrase ‘academic integrity’ is open to different interpretations (Macfarlane et
al., 2014). While it is basically used to refer to ethically sound behaviour and
conduct of academics in all aspects of academic engagement (Bretag, 2016), which
is how it is used in this document, it is sometimes used in a way that limits the scope
to teaching and research missions (Gallant & Drinan, 2008). Despite differences in
interpretation and definition, scholars tend to converge that unethical academic
engagements — or the breach of academic integrity — are a waste of time and
resources, as they fake science and knowledge (Vazire, 2017). The outcomes of
such practices pose threats not only to the education system — the only sector that
prepares required human resources for any country (Saiti, 2013) — but also to the
overall socio-economic advancement (Antes & Mumford, 2011).

As Gallant and Drinan (2006) argue, faculties have a central role in maintaining
academic integrity, which they should fulfil as much through promotional activities
(education, training, awareness, etc) as through curative functions, such as
punishment and policing when a case of academic misconduct is reported or
suspected.

1.1.2 Role of Higher Education Institutions

Higher education institutions (HEIs) serve as the pillar of the national economy as
they create and accumulate required human capital: individuals with knowledge,
skills and competencies necessary for their personal as well as socio-economic

Page| 2
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development and well-being (Harris, 2001; Brian, 2007). HEIs — universities,
academies and institutes offering courses from Bachelor’s to PhD levels — contribute
to advancing existing knowledge and creating and extending new knowledge
through critical pedagogy and research. The knowledge so created and advanced is
reflected in various forms ranging from product to process innovations, which
ultimately account for overall economic performance (Altbach, 1992; Brown &
Lauder, 1996; Lall, 1992) through their embodiment of opportunities and
empowerment dimensions (Teague, 2015; World Bank, 2002).

HEIs hone efficiency, promote the productivity of labour forces and improve the
quality of labour (Lauder & Mayhew, 2020). In so doing, shape industry dynamics,
enhance economic growth, promote global competitiveness and place the country’s
position in the world economy and politics (Teague, 2015). However, not all HEIs
are able to leave a mark. Some HEIs even fail their graduates, unable to run courses
on a par with national needs and, as a result, having a low impact on the graduates’
chances of employability.

Research-focused HEIs are a fountain of innovation. Through the research-
supportive system, a transparent and enabling governance process and good ethical
culture therein (Ferguson et al., 2007), HEIs transform raw data around them into
innovative knowledge through a rigorous process of research. The resultant
knowledge helps build the human capital that serves as the principal determinant of
growth, job creation and the overall standard of living (Harris, 2001), the defining
elements of the knowledge-based economy of the day. HEIs that embed academic
integrity in the educational and research activities they operate also contribute to
the production of human resources that are rich in moral integrity and thus are able
to make a society just and fair.

1.1.3 Higher Education Institutions in Nepal

The history of Nepal’s higher education traces its origin to 1959, when Tribhuvan
University (TU) was established “to produce skilled human resources for the total
development of Nepal” by delivering “quality education [and] research,” expanding
“the knowledge of arts, science, technology ...” and making this knowledge relevant
to the need of the day, as stated in the preamble to the founding act TU.!

By September 2022, 15 universities and five academies (deemed to be universities)
serve as HEIs offering courses from bachelor to PhD levels. The academies, in

1. The Act is available at https://tribhuvan-university.edu.np/post/5 5dc00271d9a09 (19 August 2022)
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Nepal’s context, are medical sciences institutions that operate without affiliation
with any university.

As elsewhere, Nepal’s HEIs serve as the pillar of the nation’s economy. Educational
services they offer contribute, in principle to the advancement of knowledge and
production of quality human resources that are able to think innovatively and act
with moral high ground.

According to the World Intellectual Property Organization, Nepal’s global
innovation ranking is 111" out of 132 economies (WIPO, 2021). The ranking is
based on the composite score against seven indices that cumulatively indicate the
standing of a country’s innovation (1 is the highest possible ranking in each index):
Knowledge and technology outputs (Nepal ranks 121%), human capital and research
(115™), institution (115™), creative output (108™), infrastructure (98™), business
sophistication (59™) and market sophistication (68™). In terms of human capital, the
source of innovation, Nepal’s ranking is below the average of middle-income
economies. A reason behind this is said to be the lack of research culture in our
HEIs or the research process and practices they have adopted not being up to the
mark in terms of ethical concerns and robust enough to yield innovative knowledge
and ideas (Phyak, 2018).

HEIs are mandated to conduct research and development activities besides their
regular task of teaching and learning. Through these inputs and processes, they
prepare skilled and competent human resources to build the foundation for the
national economy.

Research studies are conducted at the faculty levels and also via dedicated centres
under them. The research engagement and outcomes are reflected in performance
appraisals of faculties, curriculums and courses designed for students and research-
based dissertations supervised as partial fulfilment of Master's and PhD degrees.

Among the HEIs, TU is both the oldest and also largest in the country. By the
number of students, it is also believed to be one of the largest universities in the
world. It holds more than 80 per cent of the total student enrollment in Nepal through
its university campus, 62 constituent colleges and over 1,062 affiliated private and
community colleges across the country.? As the largest and oldest university, it has
a major stake in the national development and production of required human
resources.

2. Information taken from TU’s webpage- https://tribhuvan-university.edu.np/page/5 5dd4e523dc74a on 15
May 2022
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Kathmandu University (KU) has been running programmes similar to those of TU.
Established in 1991 as a public autonomous institution, KU operates through seven
schools — that relate respectively to science, arts, education, engineering, law,
management and medical science — offering more than 200 academic programmes
and courses from intermediate to PhD levels. As of June 2022, the University has
produced 38,339 graduates in the discipline of business administration, pharmacy,
environmental science, human biology, geomatics engineering, development
studies, social work, civil engineering with specialization in hydropower, landscape
management and heritage studies, to name a few prominent areas.

Table 1 List of Higher Education Institutions in Nepal

S. Date of Estab- . Highest

N. HEIs lishment Website Degree

1 Tribhuvan 1959 www.tribhuvan- Doctoral
University university.edu.np Degree

2 | Nepal Sanskrit 1986 www.nsu.edu.np Doctoral
University Degree

3 Kathmandu 1991 www.ku.edu.np Doctoral
University Degree

4 | Purbanchal 1993 WWW. Master’s
University purbanchaluniversity. | Degree

edu.np

5 | Pokhara University | 1997 www.pu.edu.np Doctoral

Degree

6 | B.P. Koirala Institute | 1998 www.bpkihs.edu.np | Doctoral
of Health Sciences Degree
(BPKIHS)

7 | National Academy | 2002 wWww.nams.org.np Doctoral
of Medical Sciences Degree
(NAMS)

8 Lumbini Bouddha 2004 www.lbu.edu.np Master’s
University Degree

3. Information taken from KU’s website (at https://ku.edu.np/about-us) on 15 August 2022.
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S. Date of Estab- . Highest
N. HEIs lishment Website Degree
9 | Patan Academy of | 2008 www.pahs.edu.np Master’s
Health Sciences Degree
(PAHS)
10 | Far-western 2010 www.fwu.edu.np Doctoral
University Degree
11 | Mid Western 2010 www.mwu.edu.np Master’s
University Degree
12 | Agriculture and 2010 www.afu.edu.np Doctoral
Forestry University Degree
13 | Karnali Academy of | 2011 www.kahs.edu.np MDGP
Health Sciences
(KAHS)
14 | Nepal Open 2016 www.nou.edu.np Master’s
University Degree
15 | Rajarshi Janak 2017 www.tju.edu.np Master’s
University Degree
16 | Rapti Academy of | 2017 www.rahs.edu.np -
Health Sciences
17 | Gandaki University | 2019 WWW. Bachelor’s
gandakiuniversity. Degree
edu.np
Manmohan 2019 www.mtu.edu.np Bachelor’s
18 | Technical University Degree
Madan Bhandari 2020 www.mbtu.edu.np
19 | Technical University -
Madan Bhandari 2022 www.mbustb.org -
University of
Science and
20 | Technology

Other universities contribute to national development and prosperity either through
specialized teaching and research or by being regionally based so that they are easy
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to approach and access. For example, the teaching and research opportunities offered
by Nepal Sanskrit University (Formerly Mahendra Sanskrit University) focus on
preserving, promoting and systematizing Sanskrit education in Nepal. The
programmes of Lumbini Boudha University focus on promoting the teachings and
philosophy of Lord Buddha. Agriculture and Forestry University offers specialized
teaching and research to produce human capital in the area of agriculture and forestry.
Likewise, Purwanchal University, Pokhara University, Rajarshi Janak University,
Far Western University and Mid Western University decentralize educational
programmes aiming to produce human resources required for the region they cover.

The National Academy of Medical Sciences, Patan Academy of Health Sciences
and Karnali Academy of Health Sciences aim to produce human capital related to
medicine and health. The Madan Bhandari University of Science and Technology
and Manmohan Technical University offer multidisciplinary courses with a major
focus on science and technology. For those who cannot afford conventional
institutions and conventional modes of learning, Nepal Open University offers
e-learning services.

All these HEIs contribute to the national goal of development and prosperity by
producing human resources in the areas of their priorities through teaching, research
and other educational activities, such as educational workshops, conferences and
publication of research-based knowledge products.

1.1.4 Regulation and Operation of HEIs

Universities are established under self-governing acts passed by parliament. In
order to address the growing demand for skilled human resources, the Government
of Nepal has had a policy provision allowing the establishment of universities also
by private sectors under the no-profit sharing provision as reflected in the objective
(8.5) and strategy (9.13) of the National Education Policy, 2076 (BS).* The
universities so established raise funds from private sources to govern their
management and operation. In addition, the universities also participate in research
and development activities in collaboration with other institutions and receive
research funds through competitive grants and other funding agencies and
mechanisms.

Most of the universities operate constituent colleges/campuses. Some of such
colleges run courses on a specific academic discipline (e.g., Amrit Science Campus,

4. uftex farem Aifd, 2008; T ¢4, WHITT .23 (Link: https://ugenepal.edu.np/uploads/web-uploadsfiles/
National%20Education%20Policy%2C%202076.pdf)
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a TU-constituent, offers science courses only) while others offer a number of
academic disciplines (e.g., Patan Multiple Campus, another TU-constituent, offers
both science and non-science courses). Such constituent campuses run programmes
up to Master's degrees. In addition, the universities have the provision to expand
their programmes through affiliated colleges across the country.

Founding (autonomy) regulations, codes of conduct (governing a specific activity,
such as research) and examination policies are among the regulatory and operational
regimes through which the universities function.

Apart from teaching, the universities do carry out research at various levels and
with diverse objectives, as mandated by their founding acts and as envisioned by
the national educational policy, which categorically promises a “legal, institutional
and practical environment to develop research as an integral part of higher education
to promote innovation” (Strategy No 10.11).°

1.1.5 Role of Ethics in Research and Innovation

Ethics is an integral part of human civilization. All human societies have developed
laws, social mores and ethical norms to define and regulate their behaviour. Laws
are enacted to enforce moral standards and ethical norms through which to govern
everyday life (Paine, 2008). Just as societies that deviate from the allegiance to
ethical standards do not advance, so does research that fails to comply with ethical
principles and standards (Frankel, 2000). Research — or systematic investigation
and presentation of the resulting knowledge — calls for the allegiance to a minimal
ethical standard of widely accepted academic norms. Or else, the research processes
and outcomes run the risk of a trust deficit (Elmore & Weston, 2020; Tregoning,
2018), a situation in which research outcomes cannot be trusted to be credible.

Ethics serves as the guide to responsible research and also as the benchmark for
objectivity that leads to error-free knowledge and truth. Guarding against fabrication,
falsification and misrepresentation of data, ethics promotes accountability and
fairness in sharing, transforming and co-creation of knowledge and provides the
basis for copyright, patenting policies and confidentiality rules.

Research-promoting agencies, such as the University Grants Commission (UGC),
have the responsibility to build an enabling environment that provides ethical bases
and guidance to research scholars to work in a competitive atmosphere while
making the best use of available resources, including research funds. They should

5. g farerr Aifd, 2008, T ¢, WHIFT 20,28
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also be responsible for strengthening the ethical dimension of research governance,
such as ethical compliance and regulatory and accountability promoting mechanisms.

The undertaking of ex-ante research evaluation, as well as ex-post evaluation, can
be a way to promote an ethical environment as these processes help one gauge how
research activities are being delivered under what conditions (Britt Holbrook &
Frodeman, 2011; Roper et al., 2004). On the one hand, these processes orient and
direct HEIs towards reliable and impactful outcomes. On the other, they ensure the
value of the support (value for money) as well as quality outcomes.

Abiding by ethical norms also helps enhance public trust and ownership of research
outcomes. Ethics-compliant research builds a foundation for an informed and
knowledge-based society, which serves as the fountainhead of social progress and
economic prosperity. Similarly, compliance with regulatory and operational
instruments protects a research undertaking from consequences that may be harmful
to research subjects, the research community as well as the public at large, who are
the end-users of research outcomes.

Unethical research practices — such as plagiarism, falsification and fabrication of
data, conflict of interest, ghost authorship, misuse of confidentiality and the use of
the information without informed consent or the violation of informed consent —
erode academic integrity, nullify achievements (DuBois et al., 2013) and ultimately
damage the image of a nation. Unethical research may lead to more catastrophic
consequences, depending on the domain and application, including financial, social,
environmental and other detrimental effects on human life (Kang & Hwang, 2020).
For example, the use of fabricated data or the misinterpretation of it could have
delayed the development of COVID-19 vaccines and the achievement of the
efficiency and public trust that they gained. The vaccine’s impact could have been
disastrous had it not complied with ethical norms.

Compliance with ethical norms and practices is non-negotiable in research. It is
both to maintain a ‘right’ course of action and to produce a ‘right’ result. Such
deontological practices are all the more important in academia to check the
possibility of unethical and fraudulent activities, which some scholars may be
vulnerable to because of the ‘winner-take-all’ tendency or the temptation to make
a quick gain. To discourage such possibilities and redress when they occur,
honour codes play an important role. Some universities even offer courses on
such codes. For example William and Mary University, which has honour codes
as elective study, is the first university to formulate honour codes for the academic
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integrity.® An honour code intends to establish itself as an attribute a person
should have and requires students to make a verbal pledge not to lie and cheat
both in their academic career and outside. The code is believed to promote a
sense of accountability among students by reducing instances of academic
misconduct and ingraining a culture of what can be said as academic integrity
(Lee, 2020).

1.1.6 Ethical Standards and Compliance

Ethical compliance can be ensured variously to build trust and credibility of the
knowledge generated and also to make sure no human subjects are harmed in the
research process. Failure to follow compliance provisions tends to promote ‘fake
science,” a piece of unauthentic knowledge with no potential for application (Hopf
etal., 2019). Such knowledge, if put to application, poses threat to the end-users as
well as to the entire knowledge ecosystem. For instance, the knowledge generated
through dry-lab-based research (thatinvolves applied or computational mathematical
analyses of a wide range of applications) may risk turning to fake science (or
garbage knowledge) that cannot be applied or its application makes no impact.
However, wet-lab-based research (where tests and experiments are carried out in a
designated laboratory) carried out in disregard for research compliance will have
serious consequences. In addition to the waste of time and resources, the outcomes
of wet lab-based research may be detrimental to society at large.

Why research should be ethical has a history of its own. It traces its origin to the
Nuremberg Code developed to check the Nazi horrors of experimentation carried
out on human beings in the name of medical research (Miracle, 2016). Among other
things, the Nuremberg Code defined ethical guidelines for research, placed
restrictions on investigational research and, more importantly, set the scene for the
Belmont Report that has established three principles for ethical research: (a) respect
for persons (enablement of the subjects to decide whether they want to participate in
a clinical trial); (b) beneficence (the absoluteness of informed consent for a clinical
trial and doing no harm); and, (c) justice (according to fair and equal treatment to
all) (Department of Health Education and Welfare, 1979; Miracle, 2016).

The Belmont Report marks an important milestone in the history of clinical
research. The guidelines and principles established, particularly the principles of
informed consent and respect for the person’s autonomy, apply to all types of

6. See the honour codes available at- https://www.wm.edu/offices/deanofstudents/services/communityvalues/
honorcodeandcouncils/honorcode/index.php
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research, not just clinical. Respecting the person — or the primary informant or a
human subject — is not just the respect for an individual’s physical being and space,
as is commonly taken to be in medical research. It is also a psychophysical space of
an individual, disrespect of which amounts to ethical misconduct.

With the technological advancement of the day and the tremendous facilities and
options it has brought about, it is possible to collect information remotely about a
person without their knowledge. Using technology to collect information without
informed consent from an individual is tantamount to the use of human subjects for
research (Jacobson, 1999; Kitchin, 2003). A human subject, in this understanding, is
a total of biological, morphological, psychological and virtual (information available
in cyberspace) attributes. Researching human subjects vis-a-vis such broad identities
and dimensions require ethical compliance to be redefined accordingly.

Research, by nature, may involve different approaches based on research questions
and objectives. And activities will be designed accordingly to meet the objectives.
However, the design and administration of research of all types should be informed
of the core of Belmont principles, particularly those related to individual autonomy,
collecting of information without deception and sharing of the benefits without
harming the research object.” Or else, they fall short of ethical standards.

Research ethics and compliance are often pronounced upfront in research activities
that involve human subjects. This is to avoid possible (negative) impacts of the
activities on the subjects. Failure to do so may give rise to situations that produce
results that may harm the subjects variously.® Here comes the role of ethics
regulations. It is to ensure the balance between risks and potential benefits, protect
the rights of participants and provide legal and other remedies in times of ethical
compromises and misuse (Babb, 2020). The regulations also contribute to checking
the winner-take-all tendency and ensuring that research ethics are not compromised
at any stage or cycle of a research process.’

7. At the core of the Belmont principles is to protect human subjects as research participants by seeking prior
informed consent and engaging them in the process only after an appropriate assessment of risks and
benefits and environmental constraints and challenges, especially in situations where the subjects are
incapable of reaching decisions independently.

8. Effects of unethical research design may appear in different nature and manifestations. In some cases, the
probability of harm may be low but its impact may be serious. In others, probability of harm may be high
with a minor impact. Harms also involve temporal factors: some may be felt immediately, while others in
the long run.

9. Ethics is a moral value of researchers, a guide to making research products and results a trustworthy source
of knowledge. The role of research regulation — through protocols and policies — is ultimately to ensure the

research outcomes contribute to knowledge.
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1.1.7 Legal Instruments and their Enforcement

Some scholars argue that academic integrity is part of an individual’s moral values
(Cabral-Cardoso, 2004; Kim & Park, 2018; Nguyen & Biderman, 2008). Others
counter-argue that moral values and honour codes are ineffective and therefore a
strong legal system, with determined and accountable administration, is needed to
address any dishonest behaviour whether at the student’s level or at the faculty’s.
Because, the failure to check any form and degree of academic misconduct on time
institutionalizes the culture of dishonesty (Kibler, 1994).

Nepali universities act independently based on their founding acts. Individual
institutions are empowered to make institution-wide policies, rules, regulations and
honour codes to hire required human resources and undertake other functions the
way they think it necessary to meet the institutional objectives. Effective and
proactive enactment and implementation of such instruments are believed to foster
academic freedom, enable researchers to involve in innovative activities and
promote academic excellence.

On the contrary, the absence of legal instruments or their lacklustre enforcement by
the administration discourages even well-meaning faculties to engage in activities
that promote academic excellence, such as peer reporting and acting again instances
of plagiarism and student cheating. Not aware of how the administration would
react, many faculties have reportedly been helpless to bring such issues to its notice.
Voices are also on the rise that HEIs should retract research articles published in
Nepali journals and even seize the degrees of those who have committed serious
academic misconduct. Such voices have, however, not found a matching response
due in large part to the mix of the lack of a dedicated law and lax academic
administration (see for example the Teaching and Non-Teaching Staff Rules 2055
BS, Chapter 8 of Pokhara University).'?

Ethical misconduct and its severity risk spanning all research domains and academic
disciplines. Each of them requires to be monitored and regulated for their outcomes
to be credible and beneficial. The Government of Nepal (GoN) regulates research
activities in medical/health sciences through Nepal Health Research Council
(NHRC), which has the institutional review board (IRB) to review and make sure
necessary protocols and standards are developed and complied with. However, non-
medical research activities are yet to be systematically regulated. This is particularly
true of the research practices in the higher education system, which at times is

10. The Staff Rules are available at https://pu.edu.np/wp-content/uploads/2022/05/PU-Rules-All.pdf).
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publicly cried to be on the receiving end of unethical practices (Acharya, 2016). In
absence of robust and effective monitoring and regulating mechanisms, research
practices and their outcomes cannot be trustworthy.

As existing knowledge suggests compliance with law and ethics promotes research
behaviours that make the generation and transfer of knowledge pro-people and pro-
society (Elmore & Weston, 2020). Disregarding them, on the contrary, runs the risk
of research projects — and their outcomes — being harmful to those who are expected
to benefit from the projects.

1.1.8 Political Interference and Leadership Incapacity

Nepal’s HEIs are perceived to face political interference in their exercise of
operational autonomy, which their founding acts accord. Some of such political
interventions occur due to conflicting legal provisions. Others occur because of
extra-legal practices of the powers that be. As an insider academic has gone on
record, such practices are ‘rampant’, ‘perennial’ and ‘shameless’ and are particularly
seen in the appointment of office bearers (Subedi, 2021).

Government appointment of key leading figures does not match the principle of
autonomy. It is also against the practice established by high-end universities in the
world. That the first and second-ranked officials of the university —i.e., the Education
Minister and Prime Minister — are ex-officio members (as Pro-Chancellors and
Chancellor) and the third, fourth and fifth-ranked officials — Vice-Chancellor,
Rector and Registrar — are government appointees is a case in point of the level of
political interference besetting our university systems. And, as long as this
appointment process continues, universities will not be able to enjoy the academic
autonomy they are supposed to for two inter-related reasons. First, political
appointments may not necessarily be merit-based and academically competitive,
crucial processes required to ensure competitive leadership.!! Second, those
appointed by political considerations may not have the motivation to lead the
institution in the spirit of autonomy.

Political influence gets into academic processes also through professors and
faculties who engage in politically-aligned associations operating within universities.
Politically aligned faculties may, at best, have excuses not to focus on research and

11. For example, in 2021, faculties were offered a permanent posting en mass without having to sit for
competitive examinations. Call for a competitive hiring was rejected on the ground that the posting was a
political decision. Further details can be had from the link - https://news.myasianmarketplace.com/deuba-
led-tribhuvan-university-meeting-decides-to-hire-teachers-without-open-competition/
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academic performance given their allegiance elsewhere. At worst, they may not
even have academic expertise and skills to offer students a competitive learning
environment in which to engage in academic discourses, critical thinking, innovative
research and other skills enhancement activities.

Student welfare councils are another medium of political influence. The council
leadership is elected from among student unions that serve as sister organizations of
political parties. The elected members and the unions they represent are perceived
to create obstructions and interference in running universities (Rai, 2022; The
Himalayan Times, 2022).

Politicized appointments of university authorities impact leadership ability. Ethical
concerns risks being sidelined or dealt with in a politically coloured manner. The
partisan leadership becomes prone to compromising academic neutrality in terms of
grants allocation, student grading, faculty hiring and promotion, tackling academic
misconduct and holding those responsible to account. Instead, they risk being forced
into a situation that promotes academic degradation as well as fake research of the
kind elaborated by Acharya (2074 BS).!

1.2 Objectives

Set against the background reviewed above, the general objective of the study is to
assess the state of the art of academic research in Nepal. Its specific objectives are:

a. to explore how the higher education institutions in Nepal fare in terms of the
research continuum from knowledge generation to dissemination; and

b. to explore factors — ethical, legal, procedural or otherwise — that prevent
higher educational institutions from being a centre of excellence that they
aspire to.

1.3 Research Questions

To meet the objectives of the research, this study sought answers to the following
research questions.

a. What is the state of research, knowledge production and dissemination in
Nepal’s HEIs? Do they have the enabling environment they require to
undertake these functions?

12. Acharya’s report is available at (cijnepal.org.np/ElT%lEE—q’cﬂﬁﬁ\T—WgT—aaf/).



PRI Research Report: State of Research Ethics Compliance in Nepal ...

b. How do HEIs fare in terms of the centre of excellence, which they are
committed to in principle?

c. Do HEIs enjoy the academic freedom and autonomy they require to deliver
on their founding objectives?

1.4 Limitations

While a number of secondary references have been used as the source of information
to frame an argument, TU’s documents and materials — or the absence thereof —
have largely been taken as the main source of primary data. As the oldest and largest
academic institution in Nepal, what TU has to offer — or lacks — presents a case that
the authors think can be generalized.

Another key source of information has been the University Grants Commission, the
only organisation of its kind mandated to create an enabling environment for
academic research. Most of the information used is extracted from the materials
available online on official webpages of concerned agencies. Trusting that they are
officially cleared and verified, no further efforts were made to validate and cross-
triangulate them.
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CHAPTER TWO

THEORETICAL AND CONCEPTUAL
FRAMEWORKS

This study uses institutional theory as a theoretical guide. It helps explore and
explain how a particular rule, norm and behaviour — academic integrity, in this case
— becomes established as an authoritative institutional behaviour and even culture
over space and time (de Jonge, 2015). Institutions create rules and procedures to
operate them and develop a particular behavioural pattern accordingly. In the
processes, hindering factors and practices are discarded and enabling factors, both
normative and behavioural, are promoted.

As argued by Scott et. al. (2005), institutional theory “is broadly positioned to help
us confront important and enduring questions, including the ... relation between
structure and behaviour, ... the relation between ideas and interests, and the tensions
between freedom and order” (p. 478). This lens enables researchers to see what
regulative, normative and procedural order has been created and practised within an
institution to create an enabling environment for particular conduct, and if not what
constrains the institution from doing so. Since research is an important part of HEISs,
exploring whether research promoting norms and practices exist in their workings
can best be studied using the lens of institutional theory, hence the application of it
in this study.

Most of the studies on academic dishonesty relate to criminology. As DiPietro
(2010) argues the use of a methodological framework derived from criminology
literature — which though depicts students as delinquents — contributes to the study
of issues related to academic dishonesty. Studies by Ali et al. (2021), Cabral-
Cardoso (2004), Heriyati and Ekasari (2020), Nguyen and Biderman (2008) have
also demonstrated that the study of unethical behaviour of students sheds light on
other dishonest practices.

How academic institutions are organized and how they operate have a direct bearing
on honesty and integrity within their workings. Promoting respect for integrity is
one of the core responsibilities of the institutions concerned. To do so they should
identify how academic dishonesty gets promoted — or defies efforts to regulate and
control it — and put measures in place to address underlying issues. Investing in
technology, resources and other initiatives does not reduce academic dishonesty
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unless the root cause of it is identified and dealt with (DiPietro, 2010). Academic
institutions should be alert that dishonesty not only degrades the value of a university

degree, but it also casts doubt on the efficacy of the education system as a whole
(Gallant & Drinan, 2008).

Effective policies and fair procedures play a key role in laying the normative
foundation for academic honesty. The involvement of faculty becomes crucial to
promote it at the functional and behavioural levels (Kibler, 1994). Institutions
require to pay sharper attention to the behavioural aspect of the faculty, argue
Gallant and Drinan (2006), for academic honesty to become an integral part of an
institution’s academic life.

Academic honesty thrives on peer collaboration, one in which peer reporting — the
whistleblowing of fellow colleagues engaged in an unethical practice to a designated
authority — becomes normal. Such reporting occurs as part of an academic duty of
anyone when a peer is found — or suspected — to be part of dishonest practices.
However, such reporting does not occur if there is no enabling environment. Since
there are no incentives involved in such reporting, peers may think that reporting on
their peers is not their business and would not do so unless it directly harms their
interest (Kish-Gephart et al., 2009; McCabe et al., 2001). Peer reporting to senior
management may also have consequences, direct and indirect (Trevino & Victor,
1992) if institutional leadership is not fully committed to ethical research. In a cost,
collegiality and friendship may be lost. There may be other costs as well.

A weak leadership gives rise to institutional anarchy in which the line between
wrong and right and moral and immoral gets blurred and fuzzy. Some elements,
including students and faculties, may take advantage of this void. Some do so
unaware of what constitutes right and wrong, and others to sneak through with their
malicious intent.

The establishment of an honour code is a way to deal with dishonesty while fostering
a system of peer reporting and other good practices (McCabe et al.,2001). However,
as Gallant and Drinan (2008) claim, it is not easy to establish and sustain the honour
code in the absence of broad, institution-wide moral and legal frameworks and the
institutional commitment to abiding by it. Honour codes serve as a mechanism to
control academic misconduct by exposing it, through peer reporting, for example,
and by helping institutions devise rules and procedures to find a sustainable solution
to the issue at stake (DiPietro, 2010). For all this to happen, everyone in the
institution, from the top leadership to those at the bottom of the institutional
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hierarchy, should be morally committed to making honesty and integrity a part of
institutional culture.

Normative frameworks and honour codes do not work in silos and deliver on their
own. Institutions should have business plans, processes and activities to enforce
them. Provisions of training and follow-ups, monitoring and supervision, and the
practice of reward and punishment should be integral to the business plan. Human
resources should be planned, attuned, orinted and employed accordingly.

As the foregoing discussion suggests, academic misconduct is not just an act of
erosion of moral behaviour or the violation of a norm within an institution. It is
rather the manifestation of organisational practices shaped by the interplay of
knowledge (or a lack thereof) ethics and integrity, political influence and power
dynamism, quality of norms and legal frameworks and the ability of the leadership
to stay the right course. Dealing with these interconnected issues requires the
highest level of moral rectitude, sound normative order and transformative
leadership, as depicted in the conceptual framework (Figure 1), which the authors
have developed based on the theoretical framework above for the study.

Figure 1 Conceptual Framework of the Study
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CHAPTER THREE
METHODOLOGY

This chapter discusses the research methodology applied in the research, including
the sources of data, the tool used to collect the data, code variables and the meanings
they signify and the path model developed for the analysis of the data and the
reliability of the model. An elaborate discussion is also presented on the demography,
educational status and other relevant attributes of the respondents engaged in the
study.

3.1 Application of PLS-SEM

This study has used the Partial Least Square Structural Equation Modeling (PLS-
SEM), one of the most powerful and flexible regression models capable of handling
complex models. It has been widely used recently in qualitative research because of
its ability to explore complex relations between observed variables and latent
variables with prediction capabilities without imposing distributional assumptions.

The Structural Equation Model (SEM) primarily focuses on testing causal
relationships and processes of observed and unobserved variables based on an
established theory. This model is basically based on the covariance between
observed parameters and relies on the minimization of differences between
covariance matrices (Kock, 2015). The model estimates parameters on the basis of
common variance (Hair et al., 2019). Several extensions of the SEM model have
been developed and applied in various scientific domains. However, there are
concerns that the SEM model risks formulating a wrong theory because of its
tendency to accept the model without establishing external mathematical and
theoretical validation (Tarka, 2018). Unlike SEM, the PLS-SEM is more reliable as
it uses the total variance to estimate the parameters!'® and also the partial least square
approach to estimate the parameters involved in SEM (Kock, 2015).

Whether the PLS-SEM approach had a common method bias caused by the
information extraction approach employed in the study was checked against the

13. Variance of any variable is composed of common variance and unique variance. Common variance is the
amount of variance that is shared among a set of items. Items that are highly correlated will share a lot of
variances. Unique variance is any portion of variance that’s not common. There are two types: specific
variance (it is variance that is specific to a particular item) and the Error variance (comes from errors of
measurement and basically anything unexplained by common or specific variance).
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variation inflation factor (VIF) values. The check found the VIF values to be below
the recommended levels for all indicators and, thus, confirmed that the PLS-SEM
was free from the common method bias, which, according to Kock (2015), might
arise because of the respondents’ perception of implicit desirability while answering
the questionnaire, which could cause the indicators to share common variation.
Such a scenario did not emerge in the analysis of the responses.

3.2 Sources of Data

This study has primary as well as secondary data. The primary data was collected
from two sources: two public policy dialogues and a survey. One of the policy
dialogues, organized on December 29, 2021, under PRI’s public policy dialogue
procedure and criteria, engaged more than 100 scholars, including Vice-Chancellors,
Deans, heads of departments of universities and research scholars.'* In the dialogue,
the status of the research codes of conduct and their implementation as well as the
research outcomes of research institutions were discussed. The sustainability model
adopted by Nepali journals and the state of public debate on the issues raised in
journal articles by Nepali scholars were also reviewed. The other public policy
dialogue was with non-government organizations involved in research. Over 60
representatives of as many organizations participated in the dialogue which centred
on challenges faced by research institutions in the non-government sector. '’

In both dialogues, the discussants flagged issues around academic integrity, the
research environment of Nepal and the quality of knowledge being developed.

In addition, the study prepared and distributed a survey questionnaire among 2000
plus experts, policy advocates, policymakers, academics and research stakeholders
listed in PRI’s roster of experts through their e-mails asking for their ideas and
responses (See Annex). The survey link was also circulated through social media. A
total of 234 experts responded to the survey, which has been used as the source of
primary information (See Tables 2, 3 and 4).

The authors collected secondary data from different sources. One of them included
students’ theses, which were collected from university libraries, digital as well as
physical, using a random sampling approach. Other sources were founding Acts of
universities and UGC reports.

14. Brief report of the public policy dialogue is available here- https://pri.gov.np/ne/events/ureren-3==-fRremar-31/
15. Brief report of the public policy dialogue is available here- https://pri.gov.np/ne/events/srgamm-sr=r-gfeay
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3.2.1 Descriptive Statistics of the Respondents of the Study

A survey questionnaire distributed online among potential respondents was designed
in such a way that would collect their responses and feedback without seeking their
personal information, such as their names and addresses. The respondents who
participated in the survey were from the demographic, academic and professional

categories presented in Table 2.

Table 2 Demographic, Academic and Professional Background of Respondents

Demographic Information Nos.
Gender
Male 202
Female 30
Prefer not to be identified 2
Participants’ Age Group by Years
31to 40 108
41 to 50 56
Below 30 21
51to 60 38
60 above 11
Highest Academic Degree of Participants
Doctoral degree 88
MPhil 35
Master’s degree 98
Bachelor’s degree 13
Academic Discipline of the Participants
Life Science (Botany, Zoology etc) 17
Social Science (Economics, Sociology, etc) 119
Applied Science (Engineering, Medicine, Agriculture etc) 57
Physical Science (Physics, Chemistry etc) 27
Formal Sciences (Mathematics, Statistics etc.) 10
Respondents’ Current Profession
Government jobs 40
Part time (Adjunct) professorship 19
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Demographic Information Nos.
Researcher 75
Service sector 19
Student (Master or PhD) 30
Tenure track professorship 51

In terms of demography, 46 per cent of the respondents were between 31 and 40
years old, 24 per cent between 41 and 50 and 16 per cent of 51- 60 age groups (See
Table 2). This demographic information suggests those in the most active age group
are also active in academia. In terms of the current job portfolio, 32 per cent of the
respondents were researchers, 22 per cent were tenure track professors, 17 per cent
were adjunct professors and 13 per cent of the respondents identified themselves as
students (Table 3). By profession, the majority of the respondents were active in
academia. Most of the respondents were found to have been familiar with the Nepali
higher education environment though their alma maters were not necessarily Nepali.

Table 3 Respondents’ Age Group and Profession

Age Gov- Par?—tlme Re- Ser- | Student Tenure
Group ern- | (Adjunct) . track
. search- | vice |(Master Total
(in ment | professor- or sector | or PhD) profes-
Years) jobs ship sorship
Below 30

2.56% 0.85% 3.42% | 0.00% | 2.14% | 0.00% | 8.97%

31to40 | 8.12% 3.85% | 16.24% | 3.85% | 8.12% | 5.98% |46.15%
41t0 50 | 3.85% 1.71% 598% | 2.14% | 2.14% | 8.12% |23.93%
51to 60 | 2.56% 1.28% 3.85% | 1.71% | 0.43% | 6.41% | 16.24%
60 above | 0.00% 0.43% 2.56% | 0.43% | 0.00% | 1.28% | 4.70%
Total 17% 8% 32% 8% 13% 22% | 100%

Table 4 presents the highest degree received by the respondents and the country of
their alma mater. As the data shows, 62 per cent of the respondents received their
highest degree from Nepali universities, some 26 per cent from universities outside
of South Asia and the rest from South Asia. Table 4 also shows that 37.6 per cent of
the respondents had obtained doctoral degrees, a large majority of them from
universities outside of South Asia. Some 42 per cent of them had a Master's degree
primarily from Nepali HEISs.
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Table 4 Highest Degree Received by Participants and their Alma Mater

South Asian Other
Acad.emlc Universities | Universities Universities | (Other th.an
Qualifica- from Nenal | from India other than | South Asian | Total
tion p Nepal and Universi-
India ties)

?:grh:elor S| a7% 0.9% 0.0% 0.0% 5.6%
Doctoral 0 o 0 o 0
E— 8.1% 4.7% 3.8% 20.9% 37.6%
Master’s o o 0 0 0
degree 36.3% 1.7% 0.4% 3.4% 41.9%
MPhil 12.8% 0.9% 0.0% 1.3% 15.0%
Total 62.0% 8.1% 4.3% 25.6% 100.0%

While a few of the respondents had a good number of published journal articles,
almost 55 respondents indicated having no experience of publication in journals
(Figure 2). Fewer had the experience in book publishing both from Nepali publishers
(Figure 3) and from foreign publishers (Figure 4).

Figure 2 Number of Articles Published in Peer Reviewed Journals by the
Respondents
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Figure 3 Number of Books Published by Respondents from Nepalese Publishers
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Figure 4 Number of Books Published by the Respondents from Foreign
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Figure 5 presents a self-disclosed number of articles published in peer-reviewed
journals by respondents having doctoral degrees and Master's or equivalent (others
were not considered). Almost all those with a doctoral degree had articles published
in peer-reviewed journals. Some respondents with Master's degrees or equivalent
were also found to have a good number of articles published in peer-reviewed
journals. As the information suggests, the majority of the respondents had a good
experience in publishing research work in peer-reviewed journals, and more articles
by those having a PhD degree than those holding a Master's one, to see in a

comparative light.
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Figure 5 Comparison of the Number of Peer Reviewed Articles by Respondents
having Master’s and PhD Degrees
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Figure 6 and Figure 7 show that very few respondents have published books, even
fewer from foreign publishers.

Figure 6

Comparison of the Number of Books from Nepalese Publishers by

Respondents’ Level of Degrees
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Figure 7 Comparison of the Number of Books from Foreign Publishers by
Respondents’ Level of Education Degrees
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In terms of the place of work, most of the respondents (90%) were working from
—or in Nepal — while the remaining nine per cent were working in places other than
Nepal and India (see Figure 8).

Figure 8 Respondents’ Current Working Location
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3.2.2 Constructs and Indicators

Following the methodological framework discussed in Chapter Two, ‘research
activities’ are captured by Disl4, Disl6, Dis17 and Disl8 indicator variables;
‘knowledge about research ethics’ of researchers (students, faculties, etc.) is
captured by Knol2, Knol3 and Knol6; ‘political’ and or ‘power’ dynamism that
affects research environment is captured by Pol22, Pol26, Pol28; ‘legal provisions’
about research activities are captured by Legl2, Leg27, Leg29; and ‘research
practice and culture’ is captured by Pracl, Prac11 and Prac8. Table 5, explains what
each of the measuring variables include.

Table S Codes of Variables and their Description

Variable Code Description
Dis14 | Students’ tendency to change, update and modify others’
% original works, and make them part of their dissertations
E Disl6 | The practice of scholars and students to publish journal
Z articles based on others’ theses.
§ Dis17 | The practice of data fabrication and manipulation
<
% Dis18 | The practice of manipulating the results of research works to
~ make interpretations interesting or to align them with

established theories

S » |Knol2 |Discussion on academic ethics in Nepali HEIs
o O
Ra) —
s g Knol3 | Courses on research ethics and academic integrity offered in
=25 Nepali HEIs
s
% % Knol6 | Quality and rigour enhancement of research through proper
Q (7 guidance of supervisors
" Legl2 |Faculties’ legal authority to deal with academic dishonesty
5 such as plagiarism
'g Leg27 |Penalizing practices of HEIs such as retracting research
& articles, seizing degrees for serious academic misconduct
gﬁ Leg29 |Inability on part of HEIs to ban those involved in serious
—~ ethical misconduct due to the lack of legal provisions
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Variable Code Description

Pol22 | HEIs disregard plagiarism committed by their faculties

Pol26 | Perceived personal benefits and risks of engaging in academic
dishonesty

Dynamism

Pol28 | Effect on ethical research environment of undue political
interferences in academic institutions

‘Political’ and or
‘Power’

Pracl | Degree of the perceived gravity of research ethics violations

Pracll |Role of strict academic integrity policies in shaping certain
outlooks among students which make them habituated to
continue with academic dishonesty

Research
Practice and
Culture

Prac8 | Continuous practice of dishonesty as a culture

3.3 Correlation between Indicators

Whether the indicator variables correlate with each other is shown in Table 6.
Reading through correlation values of indicator variables suggests that no individual
variables are seriously correlated. Two variables that measure dishonest behaviour
in Nepali academia include data fabrication (generation of data without following
appropriate procedures for research experiments, including surveys, among others)
and manipulation of results to meet the theoretical framework. This survey has tried
to capture respondents’ perceptions based on the incident they have experienced
and news reports on academic integrity. The survey questionnaire contained distinct
statements to gauge the perceptions of the respondents and the level of severity of
the issue in question.
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3.4 Reliability of the Model

The reliability of the estimation model was tested using Cronbach’s Alpha and
Composite Reliability (CR). Latent constructs were built based on the perception
indicators. Factor loadings of indicators corresponding to latent constructs were
checked and found to be more than 0.600, confirming that the observed variables
explain the constructs presented in the model. All the CR and Average Value
Extracted (AVE) measures of the latent constructs are either higher or close to
recommended values for overall and grouped samples, confirming the convergent
validity of the model (see Table 8). The multi-collinearity of the indicators was
checked through the variance inflation factor (VIF) and found to be lesser than the
recommended value. Similarly, the factor loading of individual indicators to the
corresponding latent construct was found to be greater than that of the cross-loading
to other latent constructs (see Table 9). The Fornell & Larcker and the Heterotrait-
Monotrait Method (HTMT) values were also assessed and found to be under the
values recommended by Henseler et al., (2015) (except for a few values) confirming
the discriminant validity required for the model validity for the Structural Equation
Model( SEM). According to Henseler et al. (2015), higher than the recommended
values of HTMT does not present a discriminant validity issue for the value of inter-
construct correlation having 0.7 or less (see Table 12).

3.5 Path Model Analysis

The path model for the conceptual model (Figure 9) shows that ‘knowledge
constructs’, ‘political constructs’ and ‘legal constructs’ contribute 46 per cent to the
construct of practice and culture. Knowledge, defined particularly by the indicators
signifying discussion on academic integrity, courses regarding academic integrity
and guidance and supervision, has a positive contribution to practice and culture.
The model signifies that an appropriate level of understanding of academic integrity
and the possible consequences of academic misconduct lead to an institutional
culture which prizes academic integrity and discourages ethical misconduct as a
moral aberration.

Respondent’s perception of dishonest behaviour is linked with the individual’s
knowledge (the total effect of knowledge on dishonest behaviour, knowledge-
>dishonest practice for overall sample; see Table 10). The estimation result shows
that respondents’ perceived knowledge also strengthens good practice and builds a
culture that further reinforces good practice (See Table 10 knowledge-> practice /
culture ).
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Moreover, the mediation analysis measures the effect of latent variables in presence
of some other latent variables. Sound research culture and good practice depend on
individuals’ knowledge and experience involving good practices (knowledge
->practice/culture->dishonest: See Table 11).

The result reveals that legal constructs defined by measured indicators contribute to
dishonest practice (see Table 10 legal->dishonest practice and legal-> practice and
culture for overall sample). The mediation effect of legal provision on dishonest
activities (see Table 11 for the overall sample) also shows that weak legal provision
affects academic culture and also supports the shaping of academically dishonest
behaviours in the institution.

Political constructs significantly contribute (political -> dishonesty and political->
practice and culture for overall sample) to research practice, culture and also
dishonest behaviour. The mediation effect of political constructs also shows (see
Table 11: Political -> Practice/Culture -> dishonest for overall sample) that political
influence (measured through associated indicators) affects dishonest behaviour
through research practice and cultural construct.

Practice and culture to dishonest construct measured through (practice and culture
-> dishonest for an overall sample) indicators are also found to be significant.

The above results confirm that knowledge of ethical concerns, legal provisions and
practices, and political influence have a direct bearing on academic dishonesty.
Sometimes, these elements serve as a trigger to dishonesty. At other times, they
appear as the consequence.
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Figure 9 Path Model for the Conceptual Model
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CHAPTER FOUR
DISCUSSION

This chapter discusses the main findings of the study engaging the elements that
underlie the research continuum from knowledge generation to dissemination, as
well as the factors that HEIs require to evolve into a centre of excellence. It also
reviews research and publication practices that exist within HEIs and other relevent
institution.

4.1 Awareness of Research Ethics

The result shows the respondent’s perception of knowledge on academic integrity
directly contributes to building ethical practice and sound academic culture.
Offering courses on research integrity among students, researchers and faculties
increase awareness and, as a consequence, decreases academic misconduct, as a
survey respondent underlines:

Research culture and behaviour should be rooted in the undergraduate level
of students in the education sector. Preparation of project reports and term
papers are the major research tasks in which students get the opportunity to
learn about the research process and ethical issues. Institutions and faculties
have the responsibility to orient students and researchers to the basics of
academic ethics and keep them aware of available technological and other
apparatuses that contribute to fostering a plagiarism-free ethical research
environment. Symposiums, discussions and debates should be conducted
rigorously to refresh the knowledge of research scholars and also to keep
them updated about new developments.

This response aligns with the findings of Ali et al. (2021) who argue that prior
knowledge about research procedures and compliances helps minimize research
misconduct. Put differently, awareness of the basics of research ethics helps build
the moral ability and acumen necessary to prevent unethical practices.

Ethical knowledge should be a part of formative education. Equally important is to
integrate domain knowledge with an ethical framework, which in fact is the main
purpose of academic institutions (Guerrero-Dib et al., 2020). Universities and
academic institutions should have a clear ethical mission and a team of champions
able and committed to translating the mission into a daily practice of faculty and
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students (Gallant & Drinan, 2006). The Higher Education Reform Project (HERP)
in Nepal had envisioned recruiting and empowering such champions, but to no
avail, due to the combination of many factors, including political partisanship and

low morale of qualified and committed faculties politicisation of administration
(Phyak, 2018; 2021).

Some still argue that unethical behaviour in research is more about moral issues and
has less to do with an intensive knowledge of academic ethics. For instance, many
cases such as Hwang’s academic misconduct (Kim & Park, 2018) and others, a few
to mention, are, arguably, not the result of the lack of knowledge, they are rather
what Etgar et al. (2019) call as ‘white-collar crimes’ compounded by the existing
research ecosystem. However, such claims should not be seen to deny the fact that
morality is not an innace attribute but a human value that is learned and honed over
time (Resnik, 2020).

4.2 Knowledge Sharing and Exchange

Consultative dialogues, discussions and sharing sessions among colleagues, both
seniors and peers, are found to enhance researchers’ knowledge of the indispensability
of ethics in research and also contribute to building an ethical research environment.
This result is compatible with the observation of Gallant and Drinan (2006) that the
sharing of understanding and perceptions on academic integrity among faculty and
students increased the likelihood to contribute to the culture of academic integrity.
An interactive environment that allows regular exchange on ethical issues and
concerns inculcates an urge for academic integrity in students and faculty members.
It also propels those differently oriented to introspect their understandings, beliefs
and underlying assumptions of research and related issues and pursue a better path.

Capable human resources, particularly faculties and researchers, and the quality
environment for research and development are a precondition for research and
innovation. Early career researchers and students need mentoring and knowledge
transfer by expert faculties to build on and hone existing knowledge. Mentorship
helps students identify and firm up the field of their interest, map existing knowledge
by way of the review of prior research works and interactions with scholars and
peers, add to the knowledge gap in any way possible and contribute to some form
of innovation. Supervisors with poor or no research experience will not be able to
deliver ethically appropriate guidance. One of the respondents of the survey
comments in a similar line:
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Many HEIs recruit faculties giving less or no priority to their research
experience, which may not strictly be necessary for their career progression,
including promotion to professorship. The faculties, thus, may not have the
capacity to effectively guide and supervise the research projects of students.
Thesis writing has, however, been made mandatory from Master's and
sometimes Bachelor’s levels. How can students produce a quality thesis
without proper guidance?

Sharing of knowledge on ethical research prerequisites inculcates positive
perceptions toward research integrity. Educating students and faculties about the
intent and significance of the concept reduces the burden on policing and punishing
academic dishonesty. Taking care of the obstacles to institutionalizing academic
integrity and addressing them with urgency positively impacts attitudes, values and
assumptions held by the faculty and students. Policy developmentand implementation
without systematic attention to reducing obstacles may negatively affect the
potential of the institutionalization of academic integrity (Gallant & Drinan, 2006).

As one of the respondents puts it, many faculties of HEIs are not properly trained in
and informed of ethical research and, as such, do not have any substantive knowledge
to share with their students. To improve the situation, the respondent suggests, a
budget should be allocated for ethics training in all HEISs, the curriculum for school-
level education should be revised with critical thinking being integral to it and the
practice of inter-university sharing and exchange should be institutionalized. The
last bit of the suggestion relating to inter-university collaboration is the central
function of the UGC. However, in course of the study, no evidence was available
to substantiate that the UGC was able to foster such an environment.

4.3 Research Supervision

Effective supervision enables researchers to solve the problem facing them by
creating an enabling environment in which both ‘academic’ as well as other relevant
issues are bilaterally discussed and resolved (Cullen et al., 1994). Academic
supervisors create a research environment for supervisees. To this end, they facilitate
a process in which research knowledge and skills, both ethical and substantive, are
developed as a part of the solution to the research problem. At the core of supervision
is to empower students — by broadening their methodological, theoretical and ethical
competencies — to conduct and lead research projects independently.

An ideal supervisor will have domain knowledge of the discipline concerned as
well as facilitation skills (Cullen et al., 1994). The success of the research work
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depends as much on students’ ability and enthusiasm for the topic as on the
supervisor’s expertise, availability of time and supervisory skills (Heath, 2002).
The study conforms to this observation, with many respondents underlying the
importance of disciplinarily expert and ethically uncompromising supervision for
quality research outcomes. However, as a respondent categorically remarked,
“Nepal’s HEIs lack informed, skilled and committed supervisors that are required
to produce students who can independently deliver. The academic environment we
have does not motivate even those who are able to make a difference. We are in a
sorry state.” Another respondent was more elaborative:

Many HEIs recruit faculties giving less or no priority to their research
experience, which may not strictly be necessary for their career progression,
including promotion to professorship. The faculties, thus, may not have the
capacity to effectively guide and supervise the research projects of students.
Thesis writing has, however, been made mandatory from master’s and
sometimes bachelor’s levels. How can students produce a quality thesis
without proper guidance?

4.4 Institutional Leadership

A graduate or a trained researcher of an institution is the synergistic result of an
individual researcher, supervisor and the institution. Any form of unethical acts
found in degree theses, for example, is not just an act of academic misconduct of an
individual student but also a reflection of the workings of the concerned institution
as a whole. Here comes the role of institutional leadership in fostering and
maintaining an environment that is appropriate for ethical research.

Evidence suggests that the moment institutional leadership falters or fails to
independently run the institution it is in charge of, academic misconduct and
fraudulent practices start to find their way into the institution (Berggren & Karabag,
2019). Some of Nepal’s HEIs are not an exception to this scenario. Failing to ensure
proper and timely supervision of students and colluding variously with those
elements that are engaged in a variety of dishonest practices, as revealed by an
investigative journalist in 2016 (Acharya, 2016), some HEIs have been responsible
for indirectly promoting academic misconduct.

The failure of the institutional leadership to rise to the occasion — such as to create
institution-wide policies and systems promoting zero-tolerance against academic
misconduct, promote them through teaching and sensitization and take action when
cases of misconduct are reported without favour—has lent credence to the perception
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that institutional leadership is not sincere about its academic duty, a perception a
number of respondents shared. One of them spoke of the “trade of theses around
university premises’ suggested by public notices that a thesis could be prepared for a
certain amount of money. Another spoke of “many cases of manuscripts” not being
shared “with co-authors” before being submitted for publication as well as the practice
of manuscripts being submitted to “more than one journal simultaneously.” A third
respondent thus put his experience of a professor engaged in an untoward practice:

I have seen a professor demonstrating biogas combustion by hiding an LPG
cylinder behind a wooden curtain. This is to establish the success of the
project of the construction of an anaerobic bio-digester that he was part of.
Projects involving analytic hierarchy processes consume so much fake and
fabricated survey data that they lead to wrong inferences. Externally funded
researchers tend to get involved in such acts to make funding agencies happy
by yielding fake and fabricated successes.

Despite HEIs making remedial efforts, such as the installation of the software to
check plagiarism, such cases are believed to continue due to the precedents of such
acts going unnoticed, if not promoted, and the confidence that the institutional
leadership is too weak to take action against such cases. The fact is, academic
misconduct continues to remain pervasive, as indicated by Table 13 and Figure 10,
which respectively present the instances of Master’s level theses being doctored
variously.'

Table 13 Master’s Level Theses with Similar Titles

Award Thesis Title Depart- Degree Link
Year ment

2008 | Women’s Participation in | xxx Master's | https://elibrary.tucl.edu.
Community Forest np/handle/123456789/
Management xxx VDC, xxx7
Morang District

2008 | Women’s Participation in | xxx Master's | https://elibrary.tucl.edu.
Community Forest np/handle/123456789/
Management xxx VDC, xxx3
Bhaktapur

16. The authors have not verified the authenticity of the information, as the survey did not ask or collect
respondent’s information in detail. We assume the statements to be valid given the prevalence of numerous
documents (see Figure 10) presenting falsified data. Table 13 that presents a snapshot of academic misconduct
being pervasive at the Master’s level of Nepal’s HEIs add to our claim of validity.
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Award Thesis Title Depart- Degree Link
Year ment

2006 | Women’s Participation in | Xxx Master's | https://elibrary.tucl.edu.
Community Forest np/handle/123456789/
Management xxx VDC, XXX5
Chitwan District

2009 | Women Participation in | XXX Master's | https://elibrary.tucl.edu.
Community Forest np/handle/123456789/
Management xxx VDC xxx4
in Taplejung

2011 Women'’s Participation in | xxx Master's | https://elibrary.tucl.edu.
Community Forestry np/handle/123456789/
Programme: (xxx Forest xxx0
User Group, Saptari
District)

2010 | Women Participation in | Xxx Master's | https://elibrary.tucl.edu.
Community Forest np/handle/123456789/
Management: xxx XXx5
V.D.C., Jhapa District

2009 | Women’s Participation in | XXx Master's | https://elibrary.tucl.edu.
Community Forestry np/handle/123456789/
Programme xxx VDC, XXX2
Sunsari District)

2006 | People’s Participation in | xxx Master's | https://elibrary.tucl.edu.
Community Forest np/handle/123456789/
Management: xxx VDC XXX3
of Nuwakot District

2008 | Role of Women in XXX Master's
Community Forest https://elibrary.tucl.edu.
Management xxx VDC, np/handle/123456789/
Surkhet) xxx0

Table 13 is only indicative, not exhaustive. There are a number of other Master's
degree theses that match each other except for candidates’ names. For example the
thesis with the title Socio-Economic Condition of xxx (xxx Madhesa VDC in
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Sunsari District)!” and Socio-Economic Condition of xxx (xxx Madhepura VDC in
Saptari District)'®; and the Problems and Prospects of Tourism xxx (xxx Gorkha
Municipality)'® and A Study of Problems and Prospects of xxx xxx (xxx of Gorkha)*
submitted to one of the Central Departments have barely a sentence different from
each other. Some other dissertations have similar contents, with titles, figures,
sentences and paragraphs reordered haphazardly to delude the thesis scrutiny
committee (see Figure 10 and Figure 11 for an indication).

Figure 10 Very Similar Contents Presented in two Different Master’s Level
Theses

Table 7.4

Voting Behaviour of Bote in Different Election Table 4.9 Voting Behaviour of Bote in Different Election

Election Knowledge about Politics Election Knowledge about Politics
Participation Non-Participation | Total Participati Non-Participati Total
Parliament Election 2048 13 12 25 Parliament Election 2048 26 24 50
Mid -term Election 2051 15 10 25 Mid —term Election 2051 30 210 50
Local Election 2054 17 8 75 Local Election 2054 34 16 50
Parliament Election 2056 20 5 25 Parliament Election 2056 40 10 50
Constitutional Assembly | 22 3 75 First Constitutional Assembly 44 6 50
Election 2064 Election
Second Constitutional ~ As- 38 12 50
Source: Field Survey, 2009 sembly Election

https://elibrarv.tucl.edu.np/handle /123456789/5 Source: Field Survey, 2013

B page 76 https://elibrary.tucledu.np /handle /123456789
(2.8 page 48)
A4) B)

Figure 10 presents an example of inter-university connection in plagiarism,
falsification and data fabrication in Master's level theses. The documents submitted
to the two universities seem to be different in titles, but their contents are similar
(barring some numerical values and attributes), with heavily plagiarized,
manipulated and fabricated data. A close inspection suggests that document A is
derived from document B as the latter was submitted earlier. This should bring
home to all concerned why critical observers underline the importance of inter-
institution collaboration to foster the culture of ethical research and academic
integrity (Ali et al., 2021). This was also the suggestion of some respondents
contacted for the study.

17. Available at: https://elibrary.tucl.edu.np/handle/123456789/xx4
18. Available at: https://elibrary.tucl.edu.np/handle/123456789/6xx9
19. Available at: https://elibrary.tucl.edu.np/handle/123456789/3xx8/
20. Available at: https://elibrary.tucl.edu.np/handle/123456789/9xx1


https://elibrary.tucl.edu.np/handle/123456789/6xx9
https://elibrary.tucl.edu.np/handle/123456789/9xx1
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Figure 11 Degree Dissertations with Different Titles but Plagiarized and
Fabricated Data (Based on Document B)

BOOTSTRAP FINANCING ON OPERATIONAL PURPOSE OF USING BOOTSTRAP FINANCING TOOLS
EFFECTIVENESS OF NEPALESE SMEs BY NEPALESE START-UPS
BY
@@ egistation No: 74655248 Exam Roll no - 1 (NS
Eram Roll Mo - 73000 P.U. Registration uo.: 204N
A Graduate Research Report submitted to in partial fulfillment of the requirement A Graduars Research Praject Repor: Submited 1o
for the degree of [
MASTER OF BUSINESS ADMINISTRATION Pokhara University
At the
CEEEEEES—— Submirted for the Degree of
Master’s in Buziness Administration (MBA)
Tribhuran University
Kirtipur Hathmandu
September 2021 Tune 2020

Title pages of two similar theses submitted to different universities

Supervisory inefficiency and negligence are the apparent reason behind the
persistence of cases as indicated in Figures 10 and 11. The cure to such malaise is
to hold the supervisors — the focal persons responsible for helping students in the
design, administration and producing ethically sound products — accountable. This
is possible only when institutional leadership is academically committed and is able
to take bold administrative decisions when required. However, as an internal
investigation of TU suggests, such leadership is wanting (Subedi et al., 2018).!
Concerns by independent activists* as well as by an institution (such as the Center
for Investigative Journalism)? also suggest so. Even senior officials of HEIs confess

21. The investigation was undertaken by a team constituted (by TU) to investigate allegations of academic
dishonesty within the institution. The investigation has found numerous instances of irregularities and
suggested actions against those responsible. Submitted to the TU’s Executive Council, whose head is Vice
Chancellor, the report has two clear messages: that academic misconduct and unethical behaviours are
systemic (withing TU); and that the institutional leadership has failed to tackle those and create an enabling

environment.
22. For further details see - http://107.170.225.98/cgi-bin/koha/opac-detail.pl?biblionumber=20232
23. https://cijnepal.org.np/case-academic-degeneration-nepali-universities/, www.cijnepal.org.np/ITiz-

W-:ITET-E?[/ and other academic integrity related reports on CIJNepal


https://cijnepal.org.np/case-academic-degeneration-nepali-universities/
http://www.cijnepal.org.np/%E0%A4%AA%E0%A5%8D%E0%A4%B0%E0%A4%BE%E0%A4%9C%E0%A5%8D%E0%A4%9E%E0%A4%BF%E0%A4%95-%E0%A4%AA%E0%A4%A4%E0%A4%A8%E0%A4%95%E0%A5%8B-%E0%A4%A8%E0%A4%AE%E0%A5%82%E0%A4%A8%E0%A4%BE-%E0%A4%AC%E0%A5%8C/
http://www.cijnepal.org.np/%E0%A4%AA%E0%A5%8D%E0%A4%B0%E0%A4%BE%E0%A4%9C%E0%A5%8D%E0%A4%9E%E0%A4%BF%E0%A4%95-%E0%A4%AA%E0%A4%A4%E0%A4%A8%E0%A4%95%E0%A5%8B-%E0%A4%A8%E0%A4%AE%E0%A5%82%E0%A4%A8%E0%A4%BE-%E0%A4%AC%E0%A5%8C/
http://www.cijnepal.org.np/%E0%A4%AA%E0%A5%8D%E0%A4%B0%E0%A4%BE%E0%A4%9C%E0%A5%8D%E0%A4%9E%E0%A4%BF%E0%A4%95-%E0%A4%AA%E0%A4%A4%E0%A4%A8%E0%A4%95%E0%A5%8B-%E0%A4%A8%E0%A4%AE%E0%A5%82%E0%A4%A8%E0%A4%BE-%E0%A4%AC%E0%A5%8C/
http://www.cijnepal.org.np/%E0%A4%AA%E0%A5%8D%E0%A4%B0%E0%A4%BE%E0%A4%9C%E0%A5%8D%E0%A4%9E%E0%A4%BF%E0%A4%95-%E0%A4%AA%E0%A4%A4%E0%A4%A8%E0%A4%95%E0%A5%8B-%E0%A4%A8%E0%A4%AE%E0%A5%82%E0%A4%A8%E0%A4%BE-%E0%A4%AC%E0%A5%8C/
http://www.cijnepal.org.np/%E0%A4%AA%E0%A5%8D%E0%A4%B0%E0%A4%BE%E0%A4%9C%E0%A5%8D%E0%A4%9E%E0%A4%BF%E0%A4%95-%E0%A4%AA%E0%A4%A4%E0%A4%A8%E0%A4%95%E0%A5%8B-%E0%A4%A8%E0%A4%AE%E0%A5%82%E0%A4%A8%E0%A4%BE-%E0%A4%AC%E0%A5%8C/
http://www.cijnepal.org.np/%E0%A4%AA%E0%A5%8D%E0%A4%B0%E0%A4%BE%E0%A4%9C%E0%A5%8D%E0%A4%9E%E0%A4%BF%E0%A4%95-%E0%A4%AA%E0%A4%A4%E0%A4%A8%E0%A4%95%E0%A5%8B-%E0%A4%A8%E0%A4%AE%E0%A5%82%E0%A4%A8%E0%A4%BE-%E0%A4%AC%E0%A5%8C/
http://www.cijnepal.org.np/%E0%A4%AA%E0%A5%8D%E0%A4%B0%E0%A4%BE%E0%A4%9C%E0%A5%8D%E0%A4%9E%E0%A4%BF%E0%A4%95-%E0%A4%AA%E0%A4%A4%E0%A4%A8%E0%A4%95%E0%A5%8B-%E0%A4%A8%E0%A4%AE%E0%A5%82%E0%A4%A8%E0%A4%BE-%E0%A4%AC%E0%A5%8C/
http://www.cijnepal.org.np/%E0%A4%AA%E0%A5%8D%E0%A4%B0%E0%A4%BE%E0%A4%9C%E0%A5%8D%E0%A4%9E%E0%A4%BF%E0%A4%95-%E0%A4%AA%E0%A4%A4%E0%A4%A8%E0%A4%95%E0%A5%8B-%E0%A4%A8%E0%A4%AE%E0%A5%82%E0%A4%A8%E0%A4%BE-%E0%A4%AC%E0%A5%8C/
http://www.cijnepal.org.np/%E0%A4%AA%E0%A5%8D%E0%A4%B0%E0%A4%BE%E0%A4%9C%E0%A5%8D%E0%A4%9E%E0%A4%BF%E0%A4%95-%E0%A4%AA%E0%A4%A4%E0%A4%A8%E0%A4%95%E0%A5%8B-%E0%A4%A8%E0%A4%AE%E0%A5%82%E0%A4%A8%E0%A4%BE-%E0%A4%AC%E0%A5%8C/
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that tackling academic misconduct has been challenging despite (in some cases) the
availability of policies and procedures.*

4.5 Laws and Policies against Ethics Violation

Founding acts of all HEIs empower them to enact policies and bylaws governing
research ethics. The TU’s autonomy rule 2005 (2062 BS) provides for codes of
conduct both for students (Chapter 8, p.32) as well for teachers and other employees
(Chapter 17, p.75). However, the codes of conduct are said to be “as identified by
the Executive Committee,” which were not available (at least publicly) during the
study.” Even when the codes of conduct are available, they may not necessarily
relate to research ethics or other academic issues, as the placement of the code for
teachers suggests, which is in the chapter that follows provisions governing office
time, leave facilities, retirement, and salaries and benefits, indicating that the code
would not address other issues. The autonomy rule also provides for the code of
conduct for students, which too would be as issued by the institution’s board of
directors (Tribhuvan University, 2073 BS, Chapter 16, PP 67-69). During the study,
the code of conduct was not available publicly. When it comes to the future, it may
centre around non-academic and reputational issues as indicated in the rule.

Unlike TU, KU has a distinct policy governing ethical issues, including conflict
of interest. One of the aims of the policy is to create a “research enabling
environment, faculty motivation, and faculty support for research.”? To promote
academic integrity within the institution, KU has developed specific guidelines
— Policy Guidelines on Academic Integrity, 2018 — that apply to all faculties, non-
teaching staff and students.

TU’s Semester Examination Policy (2070 BS) defines academic integrity as
‘plagiarism’ and its consequences are limited to a one-year restriction on thesis
writing. The definition and sanction are so narrow that they actually mean nothing
towards checking untoward practices and contributing to integrity. Similarly, the
provisions governing tenure termination in the TU autonomy regulation do not
include academic misconduct as an issue (Tribhuvan University, 2073 BS, Chapter
16, PP 67-69), indicating that it does not feature in the imagination of the leadership
as an important factor.

24. A number of participants at the Validation Workshop, including a senior official of TU, spoke of the
difficulty dealing with misconducts within their institution.

25. The autonomy rule of TU and its founding act are available here: https://tribhuvan-university.edu.np/
downloads/6?page=2

26. See, fifth objective of the ‘Policy’ available at https://rdi.ku.edu.np/policy/
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That the largest academic institution in Nepal is silent on ethical compliance is an
indication that Nepal’s HEIs are either not fully sensitized to the importance of
academic integrity and other compliance issues or pay little or no attention to them
as they engage in academic and research undertakings. The failure to recognize and
institutionalise these values has resulted in the failure to establish processes and
procedures to hear complaints, if any, and deal with them when reported. The
absence of such instruments has, at times, opened HEIs and RlIs to public criticism
that they have no institutional autonomy to take action against ethical misconduct
and even when they do so it is seen just as eye-washing.?” Authorities do not agree
with such observations and contend that they take any case of academic aberration
seriously and are engaged in the development and/or activation of mechanisms
(such as research committees and research code of conduct) to make research and
publication ethically and academically sound.?

In a positive development in this regard, academic misconduct has started to find its
way into Nepali media, as Table 14 below presents, suggesting that it has been an
issue of public concern. Discussing both positive developments, when occurr and
are available, and the continuation of malpractices, the media reports urge authorities
to take immediate and due actions against instances of academic misconduct.

Table 14 Some News Reports and Articles Published on Nepal’s Academic
Misconduct

Title of the Report/ . . .
Opinion/Article Key Message/Discussion Link

thesisa kharidabikr1 | Critical commentary on https://cijnepal.org.np/thesis-

chanabina the report of the investigation-tu/

prativedanako committee formed by TU

sujhava : ‘bauddhika | on addressing

cort garneko digri | irregularities and

radda’ improving the quality of
degree research works at
TU

27. https://kathmandupost.com/national/2021/03/28/in-a-first-tribhuvan-university-takes-action-against-its-
teaching-faculty-for-plagiarism

28. Such assurance was given by a TU’s office bearer in a research validation workshop organized by PRI


https://cijnepal.org.np/thesis-investigation-tu/
https://cijnepal.org.np/thesis-investigation-tu/

PRI Research Report: State of Research Ethics Compliance in Nepal ...

Title of the Report/ . . .
Opinion/Article Key Message/Discussion Link
trivima thesisako Transaction of degree www.cijnepal.org.np/
kharidabikri theses under TU rferr-aferaent-adigferan/
prajiika patanako Involvement of faculties | www.cijnepal.org.np/
namiina : bauddhika | in plagiarism and W—W—W—Eﬁ/

corima lekcarara,
ridara ra prophesara

academic dishonesty

da.krsna University professor www.cijnepal.org.np/ST-&T-
bhattacanako patra | writes to editor refuting TgTh!-T7-Tl/
khopakelat his alleged involvement in
plagiarism
A Case of Academic | Involvement of faculties | https://cijnepal.org.np/case-

Degeneration in
Nepali Universities

in plagiarism and
academic dishonesty

academic-degeneration-
nepali-universities/

Why Plagiarism
Thrives

Provides cases of
plagiarism in Nepal’s
academia and has
opinions as to why it
continues as a problem

https://myrepublica.
nagariknetwork.com/news/
why-plagiarism-thrives/

In a First, Tribhuvan
University Takes
Action Against its
Teaching Faculty
for Plagiarism

TU penalizes the incident
of plagiarism

https://kathmandupost.com/
national/2021/03/28/in-a-
first-tribhuvan-universi-
ty-takes-action-against-its-
teaching-faculty-for-plagia-
rism

Understanding of
Plagiarism through
Information
Literacy: A Study
among the Students
of Higher Education
of Nepal

Explores the importance
of information literacy in
academic work among the
Nepali students of higher
education

https://www.nepjol.info/
index.php/jbssr/article/
view/28132

Plagiarism among
Students

Urges academicians to get
stricter while checking the

https://docs.google.com/
document/d/1v34hzjSawQOe



http://www.cijnepal.org.np/%E0%A4%A4%E0%A5%8D%E0%A4%B0%E0%A4%BF%E0%A4%B5%E0%A4%BF%E0%A4%AE%E0%A4%BE-%E0%A4%A5%E0%A5%87%E0%A4%B8%E0%A4%BF%E0%A4%B8%E0%A4%95%E0%A5%8B-%E0%A4%96%E0%A4%B0%E0%A5%80%E0%A4%A6%E0%A4%AC%E0%A4%BF%E0%A4%95/
http://www.cijnepal.org.np/%E0%A4%A4%E0%A5%8D%E0%A4%B0%E0%A4%BF%E0%A4%B5%E0%A4%BF%E0%A4%AE%E0%A4%BE-%E0%A4%A5%E0%A5%87%E0%A4%B8%E0%A4%BF%E0%A4%B8%E0%A4%95%E0%A5%8B-%E0%A4%96%E0%A4%B0%E0%A5%80%E0%A4%A6%E0%A4%AC%E0%A4%BF%E0%A4%95/
http://www.cijnepal.org.np/%E0%A4%AA%E0%A5%8D%E0%A4%B0%E0%A4%BE%E0%A4%9C%E0%A5%8D%E0%A4%9E%E0%A4%BF%E0%A4%95-%E0%A4%AA%E0%A4%A4%E0%A4%A8%E0%A4%95%E0%A5%8B-%E0%A4%A8%E0%A4%AE%E0%A5%82%E0%A4%A8%E0%A4%BE-%E0%A4%AC%E0%A5%8C/
http://www.cijnepal.org.np/%E0%A4%AA%E0%A5%8D%E0%A4%B0%E0%A4%BE%E0%A4%9C%E0%A5%8D%E0%A4%9E%E0%A4%BF%E0%A4%95-%E0%A4%AA%E0%A4%A4%E0%A4%A8%E0%A4%95%E0%A5%8B-%E0%A4%A8%E0%A4%AE%E0%A5%82%E0%A4%A8%E0%A4%BE-%E0%A4%AC%E0%A5%8C/
http://www.cijnepal.org.np/%E0%A4%AA%E0%A5%8D%E0%A4%B0%E0%A4%BE%E0%A4%9C%E0%A5%8D%E0%A4%9E%E0%A4%BF%E0%A4%95-%E0%A4%AA%E0%A4%A4%E0%A4%A8%E0%A4%95%E0%A5%8B-%E0%A4%A8%E0%A4%AE%E0%A5%82%E0%A4%A8%E0%A4%BE-%E0%A4%AC%E0%A5%8C/
http://www.cijnepal.org.np/%E0%A4%A1%E0%A4%BE-%E0%A4%95%E0%A5%83%E0%A4%B7%E0%A5%8D%E0%A4%A3-%E0%A4%AD%E0%A4%9F%E0%A5%8D%E0%A4%9F%E0%A4%9A%E0%A4%A8%E0%A4%95%E0%A5%8B-%E0%A4%AA%E0%A4%A4%E0%A5%8D%E0%A4%B0-%E0%A4%96%E0%A5%8B/
http://www.cijnepal.org.np/%E0%A4%A1%E0%A4%BE-%E0%A4%95%E0%A5%83%E0%A4%B7%E0%A5%8D%E0%A4%A3-%E0%A4%AD%E0%A4%9F%E0%A5%8D%E0%A4%9F%E0%A4%9A%E0%A4%A8%E0%A4%95%E0%A5%8B-%E0%A4%AA%E0%A4%A4%E0%A5%8D%E0%A4%B0-%E0%A4%96%E0%A5%8B/
http://www.cijnepal.org.np/%E0%A4%A1%E0%A4%BE-%E0%A4%95%E0%A5%83%E0%A4%B7%E0%A5%8D%E0%A4%A3-%E0%A4%AD%E0%A4%9F%E0%A5%8D%E0%A4%9F%E0%A4%9A%E0%A4%A8%E0%A4%95%E0%A5%8B-%E0%A4%AA%E0%A4%A4%E0%A5%8D%E0%A4%B0-%E0%A4%96%E0%A5%8B/
https://cijnepal.org.np/case-academic-degeneration-nepali-universities/
https://cijnepal.org.np/case-academic-degeneration-nepali-universities/
https://cijnepal.org.np/case-academic-degeneration-nepali-universities/
https://myrepublica.nagariknetwork.com/news/why-plagiarism-thrives/
https://myrepublica.nagariknetwork.com/news/why-plagiarism-thrives/
https://myrepublica.nagariknetwork.com/news/why-plagiarism-thrives/
https://kathmandupost.com/national/2021/03/28/in-a-first-tribhuvan-university-takes-action-against-its-teaching-faculty-for-plagiarism
https://kathmandupost.com/national/2021/03/28/in-a-first-tribhuvan-university-takes-action-against-its-teaching-faculty-for-plagiarism
https://kathmandupost.com/national/2021/03/28/in-a-first-tribhuvan-university-takes-action-against-its-teaching-faculty-for-plagiarism
https://kathmandupost.com/national/2021/03/28/in-a-first-tribhuvan-university-takes-action-against-its-teaching-faculty-for-plagiarism
https://kathmandupost.com/national/2021/03/28/in-a-first-tribhuvan-university-takes-action-against-its-teaching-faculty-for-plagiarism
https://kathmandupost.com/national/2021/03/28/in-a-first-tribhuvan-university-takes-action-against-its-teaching-faculty-for-plagiarism
https://www.nepjol.info/index.php/jbssr/article/view/28132
https://www.nepjol.info/index.php/jbssr/article/view/28132
https://www.nepjol.info/index.php/jbssr/article/view/28132
https://docs.google.com/document/d/1v34hzjSawOeJVCQ-NTLmLDGtILCW0Vhf/edit
https://docs.google.com/document/d/1v34hzjSawOeJVCQ-NTLmLDGtILCW0Vhf/edit

PRI Research Report: State of Research Ethics Compliance in Nepal ...

Title of the Report/ . . .
Opinion/Article Key Message/Discussion Link
work of their students JVCQ-NTLmLDGtIL-
vis-a-vis plagiarism CWOVhf/edit
Thesis Plagiarism Tribhuvan University’s https://english.headlinenepal.
Detector Software | plan and preparation to com/details/5500

At Tribhuvan
University

procure and manage
plagiarism detector
software to control the
incidents of intellectual
theft in degree theses

Plagiarism: Types,
Causes and How to

Suggests some of the
ways to minimize

https://pdfs.semanticscholar.
org/2ab2/361ea075a3f5db845

Avoid This instances of plagiarism 6b4414505077b6916¢69.pdf
Worldwide Problem
Open University Plan of Nepal Open https://ictframe.com/open-
Launches University to procure university-plagiarism-
Plagiarism plagiarism detecting checking-software/
Checking Software | system to avoid plagiarism
in Nepal and plagiarism in thesis

and research papers
Five KU Docs Reports an instance https://myrepublica.

Found Plagiarizing
Research Findings

whereby a team of
medical doctors put the
research findings of
another team of doctors as
their own findings

nagariknetwork.com/news/
five-ku-docs-found-
plagiarizing-research-
findings/

Beyond Plagiarism

Discusses why it is
important for Nepalese
media to report and
document the instances of
plagiarism

Writing without
Worries

Discusses the ways of
avoiding plagiarism while
writing

https://afaceotktm.wordpress.
com/2016/12/31/writing-
without-worries/



https://english.headlinenepal.com/details/5500
https://english.headlinenepal.com/details/5500
https://pdfs.semanticscholar.org/2ab2/361ea075a3f5db8456b4414505077b9f6c69.pdf
https://pdfs.semanticscholar.org/2ab2/361ea075a3f5db8456b4414505077b9f6c69.pdf
https://pdfs.semanticscholar.org/2ab2/361ea075a3f5db8456b4414505077b9f6c69.pdf
https://ictframe.com/open-university-plagiarism-checking-software/
https://ictframe.com/open-university-plagiarism-checking-software/
https://ictframe.com/open-university-plagiarism-checking-software/
https://myrepublica.nagariknetwork.com/news/five-ku-docs-found-plagiarizing-research-findings/
https://myrepublica.nagariknetwork.com/news/five-ku-docs-found-plagiarizing-research-findings/
https://myrepublica.nagariknetwork.com/news/five-ku-docs-found-plagiarizing-research-findings/
https://myrepublica.nagariknetwork.com/news/five-ku-docs-found-plagiarizing-research-findings/
https://myrepublica.nagariknetwork.com/news/five-ku-docs-found-plagiarizing-research-findings/
https://afaceofktm.wordpress.com/2016/12/31/writing-without-worries/
https://afaceofktm.wordpress.com/2016/12/31/writing-without-worries/
https://afaceofktm.wordpress.com/2016/12/31/writing-without-worries/
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Title of the Report/

Seriously: TU
Service Commission

authority’s commitment to
take action against
plagiarism

Opinion/Article Key Message/Discussion Link
We are Taking Report quoting TU’s https://myrepublica.
Plagiarism Service Commission nagariknetwork.com/news/

we-are-taking-plagiarism-
seriously-tu-service-
commission/

Seven Barred from
Research after
Plagiarism,
Duplications in
Eleven Papers

Reports the instances
whereby journal articles
are retracted after the
articles are found
plagiarized and data
fabricated.

https://retractionwatch.
com/2021/04/05/retired-
professor-banned-from-
research-after-plagiarism-
duplications-in-eleven-
papers/

Abuse of Prominent
Researcher’s
Resume for
Scientific Research

Reports a research
consulting company that
submitted an unauthorized
resume to get a scientific
research project from a
Government office and
then submitted a report to
the office

https://ekagaj.com/article/
special-report/32521/

Ten Doctoral
Degrees’s
Equivalent
Applications were
Dismissed because
of Substantial
Plagiarism in their
Theses

Reports refusal of
Tribhuvan University to
provide degree
equivalence to ten
applicants who received
doctoral degrees by
submitting plagiarized
theses.

https://ekantipur.com/
news/2021/11/30/1638236
85775377835.html

The media reporting has contributed to the sensitization of all the concerned,
including the office bearers of the HEIs, to the need for a robust policy or code
promoting ethical research. Of late, scholarly discussions have also begun on the
issue. Contributions by Paudel et al. (2020), Bista et al. (2019) and Gaulee and
Bista (2019) are a few examples that interrogate academic integrity and quality in
the context of research practices being undertaken as well as the broad educational
direction Nepali HEIs have pursued. However, these budding efforts are yet to yield
a concrete result.


https://myrepublica.nagariknetwork.com/news/we-are-taking-plagiarism-seriously-tu-service-commission/
https://myrepublica.nagariknetwork.com/news/we-are-taking-plagiarism-seriously-tu-service-commission/
https://myrepublica.nagariknetwork.com/news/we-are-taking-plagiarism-seriously-tu-service-commission/
https://myrepublica.nagariknetwork.com/news/we-are-taking-plagiarism-seriously-tu-service-commission/
https://myrepublica.nagariknetwork.com/news/we-are-taking-plagiarism-seriously-tu-service-commission/
https://retractionwatch.com/2021/04/05/retired-professor-banned-from-research-after-plagiarism-duplications-in-eleven-papers/
https://retractionwatch.com/2021/04/05/retired-professor-banned-from-research-after-plagiarism-duplications-in-eleven-papers/
https://retractionwatch.com/2021/04/05/retired-professor-banned-from-research-after-plagiarism-duplications-in-eleven-papers/
https://retractionwatch.com/2021/04/05/retired-professor-banned-from-research-after-plagiarism-duplications-in-eleven-papers/
https://retractionwatch.com/2021/04/05/retired-professor-banned-from-research-after-plagiarism-duplications-in-eleven-papers/
https://retractionwatch.com/2021/04/05/retired-professor-banned-from-research-after-plagiarism-duplications-in-eleven-papers/
https://ekagaj.com/article/special-report/32521/
https://ekagaj.com/article/special-report/32521/
https://ekantipur.com/news/2021/11/30/163823685775377835.html
https://ekantipur.com/news/2021/11/30/163823685775377835.html
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Why HEIs do not develop such instruments, which appear to be within their power,
to promote academic integrity, hold those responsible for misconduct to account
and forestall possible recurrence of it requires further research, which was not the
scope of the study. It is high time, however, they realized the fact that winking at
faculty involvement in unethical acts and sidestepping student wrongdoing creates
a ‘cheating culture’ in which faculty oversight and students’ involvement in wrong
practices are perceived to be given and acceptable (Davis et al., 1992; Kaplan &
Mable, 1998; Molnar, 2015; Stearns, 2001). Nepali HEIs are vulnerable to such
culture, which was a central worry among most of the respondents.

HEIs cannot afford the luxury to remain inactive, unmoved and “dead,” as a highly
respected public intellectual has suggested in the case of TU, which, in his
assessment, has lost the academic vitality that a university requires (Mathema,
2019, 2076 BS). They should no more be responsible for the continuation of the
status quo. They should take proactive efforts to explore a sustainable solution to it.
One way of doing so is to engage students in discussions, debates and classroom
activities to promote ethical values and integrity norms by making students aware
that academic integrity is a civic virtue as well as their social responsibility (Wilcox
& Ebbs, 1992). As students become aware of the principles and values, they make
them part of their academic life.

A supplementary way is to work toward an appropriate law, which, according to a
respondent privy to the force of law about academic integrity and ethics, is not in
place or is not sufficiently robust:

We blacklisted some researchers who were found to engage in plagiarism,
but were helpless and could not sustain. The lack of appropriate legal
instruments — through which to pursue the case — forced us to give up and
entertain them instead. We had no choice.

Nepal’s HEIs and RIs have rules and procedures governing issues that range from
ethical misconduct of an individual to intellectual property rights, right to privacy,
human subject, animal subject, and the protection of minorities and endangered
species. If they don’t, they are empowered by their founding acts to develop and
enforce them.? These instruments are needed to check unethical research behaviours,
control their harmful consequences and create an enabling environment for all
researchers and end-users to engage in research and avail related resources and
opportunities. For example, a study on human subjects should follow ethical
standards developed by Nepal Health Research Council. UGC-developed research

29. See founding Acts of TU (at https://lawcommission.gov.np/en/?cat=553) and KU (at https://lawcommission.
gov.np/en/?cat=496)
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guidelines and ethical standards regulate research activities in HEIs. Some HEISs,
such as KU, and faculties, such as the TU’s Faculty of Management,* do also have
their institution-wide or faculty-wide rules and guidelines. To promote innovative
and ethical research, KU has established a separate structure — Research,
Development and Innovation — with mandates to oversee research processes and
outcomes as per the institute-wide policy.*!

What is lacking is a mechanism to coordinate the implementation of these
instruments, which, at best, remain scattered, monitor their effectiveness and
validate their outcomes. TU, which is supposed to be the centre of innovation and a
role model for other universities, lacks even a research code of conduct, which TU
is reportedly working alongside other documents and instruments.*

4.6 Conflict of Interest

Conflict of interest (Col) is perceived to prevail within HEIs in different
manifestations: financial incentives, credit-sharing (claiming co-authorship without
any contribution) and institutional involvement in research to serve the personal
interests of a few officials. “Conflict of interest is rampant,” said one office bearer
present at the validation workshop “and those who have no ability to write papers,
which they need for promotion into professorship, are engaged in it, especially in
data fabrication and credit-sharing.” Another expert present at the workshop adds:
“The fact that a thesis can be bought and sold is a case of the prevalence of conflict
of interest of some form. This trade does not operate if teachers are not part of it.”

“Assessing xxx ...” published in “Eurxxx Journal of xxx, Volume 13, page 9xx-9xx
in 2019” is quite instructive in this regard. The first author of the article, who is also
a corresponding author, received a fund from a research-promoting agency. A person
of that funding agency, who is responsible for decision-making about grant
administration and management, review and quality assurance including the grant
on which the article builds, appears as a co-author. The main task of the research
promoting agency is — by its very nature and as per the act and associated by-laws
governing it —to ensure good research governance across the sector. However,
allowing — or winking at — the practice of its kind, it has been responsible for
promoting conflict of interest with the same person engaged in ‘decision-making’ on
the grant and ‘benefit sharing’ of it.

30. For example, the Faculty of Management of TU has issued a Master’s Degree Dissertation Writing
Guidelines for the Faculty, available at: https://www.fomecd.edu.np/aboutus.php

31. The policy is aavailable here: https://rdi.ku.edu.np/policy/

32. This assurance was given by TU authorities when contacted in course of the study
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In another case, multiple research funds have been approved for the same project
led by the same person (a senior person) by wrongly interpreting a provision that
governs multiple funding (see https://doi.org/10.3xx6/tuxx.v6i0.2xxx2). The
concerned institution has, however, remained silent in this case too. In doing so, it
has allowed a conflict of interest to pester.

“HEIs are a part of the broad socio-political ecosystem and cannot remain untouched
by the happenings around them,” said one expert observer at the Validation
Workshop, suggesting that conflict of interest and other dishonest practices
perceived or reported in HEIs are the reflection of the ecosystem. The cure to them
should be the responsibility of all, not only of the HEIs, he implied. What can only
be added to this observation is overlooking such issues — or the delay in tackling
them — not only smirches the image of HEIs but also kills their health.

4.7 Faculty Recruitment and Promotion

Professor Burton R Clark, a leading and influential thinker of higher education
argues — after considering various factors and possibilities, including seniority and
experience of faculties — the vitality and effectiveness of HEIs depend on merit and
competence, and not on other factors (Clark, 1987). Almost invariably, all academic
and research institutions recruit scholars — on a competitive basis — based on their
academic merits, which basically include the knowledge of the subject matter, track
record of scientific research and quality of publications. The best among the
contenders is hired to ensure an environment in which teaching and research
activities are undertaken in an ethically sound and academically robust manner.

TU recruits scholars under two mechanisms. The first mechanism involves the
direct recruitment of lecturers, assistant professors and associate professors
following a normal procedure. Ten per cent of weightage is allocated for research
competency in recruiting a lecturer, while it is 20 per cent in the case of assistant
professors, associate professors and professors. The university recruits 80 per cent
of assistant professors from the open competition and 20 per cent of the vacancies
are filled through internal promotion.

HEIs have recently adopted a research metric-based faculty hiring system, an
encouraging and forward-looking step that is inspired by the UGC-administered
Higher Education Reform Project. It is to recruit faculty members with research
expertise to improve the overall research environment and performance of the
institution concerned. The worry is the research works undertaken under the HERP
itself have not been of competitive quality. According to the (University Grants
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Commission, 2018), 12 per cent of the articles that derive from HERP-funded
projects were published in predatory journals listed in Beall’s Predatory journal
list,** an indication that the grantees are not aware of the basics of research integrity
or do not find it morally obligatory to abide by it.

The TU guidelines for promotion do not allow the consideration of articles published
in predatory journals in Beall’s list. However, the identification of one particular
source —Beall’s list — leaves others unaccounted for, as not all predatory journals are
listed in Beall’s list. In addition, the assessment of candidates’ research impact
through the H-index (of Google Scholar) which is generated from all articles
published, including those in predatory journals, is wrong (Figure 12), as it focuses
on quantity and not quality and impact.

Figure 12 Research Evaluation Metric Used to Hire Faculty Based on Research
Excellence
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33.  The list is available at: https://www.beallslist.net/. The journals listed are predatory. This is not an
exhaustive list. Other journals not found in Beall’s list may also be predatory, especially those published by
predatory publishers. For the purpose of the study, the authors relied on Beall’s Predatory journal lists and
did not check other sources.
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KU’s practice is different from that of TU. The former requires a list of publications
of the last five years and has special criteria to evaluate an individual publication by
domain experts (Kathmandu University, 2021 Appendix 19). In doing so, it
discourages the acceptance and inclusion of sub-standard and plagiarized articles
and promotes publications from the journal having ethical and standard editorial
and review processes.

KU’s promotional policy and criteria also include research and development
activities based on annual research and consulting activity targets of the departments
(Kathmandu University, 2021 Appendix 20 section D). The policy also assesses
candidates through other criteria, such as academic and professional leadership
competencies and commitment and other metrics that contribute to academic
excellence. This evaluation criteria promotes ‘quality’ and discourages ‘quantity’
and low-quality activities. In addition, a faculty’s academic and professional
performance is taken as a determining factor for retention and promotion. TU’s
policy does not have such criteria for performance appraisal.

In many countries, funding allocation for HEI is tied to the performance track record
of'its faculties (Hicks, 2012). Performance-based funding promotes competitiveness
among faculties and researchers, which leads to quality outcomes. In Nepal,
however, such a system has not been fully operational. HEIs operate based on public
funds available irrespective of their record of performance. As some respondents
have hinted, easy availability of funds is a factor that has not encouraged
competitiveness within HEIs, especially in TU that receives some 90 per cent of
public funds.

4.8 Research and Publication

Research and publication are a hallmark of academic excellence. The quality of
research undertaken by faculties and the journals in which they publish the research
outcomes contribute to the image and standing of higher education institutions
(Lancho-Barrantes & Cantu-Ortiz, 2021). Articles published in top journals, those
with high impact factors, are considered trustworthy and scientifically reliable
(Tregoning, 2018). The faculties that feature in top journals epitomize the standard
and standing of the universities they are a part of.

A high-ranked journal follows a robust process before deciding on submissions. All
articles are, first, subject to initial screening to make sure they meet the journal
priority (aims and scope of journals) and basic scientific standards and quality.
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Those that pass the initial screening, are forwarded to an editorial member — or a
team of members with expertise on the subject — to vet their academic excellence
and take a final call on them. This is done through a robust review, which is
anonymous and blind, by a number of peer experts identified based on their track
record, who critically review the articles and help the editorial member decide on
their fate (LaPlaca et al., 2018). Based on the quality or lack thereof (both
methodological and content-wise), the reviewers may suggest outright rejection or
consideration for publication with additional work in the form of a ‘minor’ or
‘major’ revision. To this end, the editorial member works as the bridge between
authors and reviewers until a point they are confident about making a decision.
However, not all journals follow these steps and processes.

Whether an article has gone through the required peer-review process is difficult to
gauge unless the process is transparent. Here comes the role of editors - to make
sure the process is robust and transparent and the quality offered is credible. Editors,
as such, serve as gatekeepers of due process as well as of the quality of scientific
knowledge (Alberts, 2010; Crane, 1967). They also become a catalyst for capacity
building of young and emerging researchers by engaging them in the review of
submissions alongside seasoned researchers and, thus, helping them internalize
objectivity, accountability, transparency and scientific rigour, which are central
elements of research integrity (Ahmed & Mohini, 2021; Vazire, 2017).

Not all journals are committed to academic excellence. Some journals operate for
profit (money) not for knowledge. They “deceive authors to publish for a fee without
providing robust peer-review or editorial services, thereby putting profit over
trustworthy and dependable science” (Elmore & Weston, 2020 p.607). These
deceptive — or, predatory —journals fake science and trap scholars into the production
of garbage knowledge.

Self-publication by editors, data fabrication, plagiarism, fake approval, contribution
to ajournal by a close circle of professionals and co-authorships without contribution
are other issues that make a journal low-quality and the knowledge being
disseminated questionable. Anyone committed to academic excellence would avoid
getting published in such journals.

In recent years, journal launching has been an encouraging trend in Nepal’s
academia. This is an indication of research and publication being part of an academic
activity. According to Nepal Journals Online (NepJOL), a database of published
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journals managed by TU Central Library, 280 journals are up and running now.**
Only in August 2022, four new journals have been registered in the database.
However, the quality of journals does not appear to be encouraging. As Table 15
indicates, editors, who are supposed to control the quality of journals, also serve as
primary contributors. Ajournal with an editor taking a doublerole risks compromising
the moral integrity that a high-end journal is supposed to maintain.

Table 15 Editorial Involvement in Authorship in Some Nepali Journals

Publication of Articles
Names of Journal by Editors in the
Journals they Edit
NARC Journal Yes
Quest Journal of Management and Social Sciences Yes
Bibechana Yes
NHRC Journal Yes
Nepal Journal of Ophthalmology Yes
Kathmandu University Medical Journal Yes
Journal of Nepal Medical Association Yes
Journal of Nepal Pediatric Society Yes
Nepal Journal of Biotechnology Yes

Source: Respective Journals' webportals

Deception is also found to be rampant in journal publishing practices. A UGC-
funded study published in a journal with DOI number “10.11xx/1758-26xx-13-7”
claims that the study received ethical clearance from the internal review board of
UGC, which does not exist. In fact, requests for ethical approvals are redirected to
the National Health Research Council (NHRC) if the study involved humans as
participants. The article in question, which UGC has projected as a case of its
success, has not received approval from the NHRC as well.

Similarly, an article published in a journal with DOI number “10.137x/journal.
poxx.017xxx4” got retracted because the research on which it was built did not
meet the “Nepalese regulatory requirements or PLOS ONE’s publication criteria
for human subjects research” (The PLOS ONE Editors, 2017). The article too had
presented a false claim regarding ethical approval. In yet another example, the

34. Information taken from https://www.nepjol.info as of 1 September 2022.


https://doi.org/10.1371/journal.pone.0173434
https://doi.org/10.1371/journal.pone.0173434
https://www.nepjol.info
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article with DOI number “10.312x/tuxx.v710.3xxx4” claimed to have collected a
clinical specimen, including blood samples, from a large number of patients but
failed to provide proof of ethical approval to collect the required data.
Publication in predatory journals is another issue besetting Nepali academia. As
Figure 13 shows, a majority of articles are published in journals based in Nepal (of
which only four are indexed in the Scopus database) and India, which is home to the
highest number of predatory journal publishing houses in the world (Erfanmanesh
& Pourhossein, 2017). These articles draw on research projects funded by HERP
which the UGC has implemented.

Figure 13 Number of Articles and the Country of Publication from UGC
Funded Research

180
160
140
120
100
80
60
40

20
. H B B =
‘b‘\&

N\ )
%@Q% ‘\Q& 0‘%

Source: University Grants Commission (2018)

The HERP was envisioned to attract scholars with a strong research track record
and build complementary assets required to excel in research and development
activities in HEIs. To this end, the UGC provides a lucrative funding opportunity to
scholars. Unfortunately, the articles that draw on HERP funds (which came into
operation in 2016) share a remarkable percentage of predatory publications, nearly
35 per cent of the articles (under UGC grants) published in the predatory journals
or the journals from the predatory open access publishers found in Beall's list

(Figure 14).
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Figure 14 Share of Predatory Articles by HERP and Other Grantees

= No. of Articles Published in Predatory Journals (HERP Grantee)

= No. of Articles Published in Predatory Journals (Non-HERP Grantee)

Source: University Grants Commission (2018)

Among the articles published by HERP project grantees, 19 per cent were published
in predatory journals and 61 per cent in non-indexed journals, as Figure 15 shows.
Publishing research articles in a non-indexed journal is not a problem in itself.
However, since HERP project fellows are expected to be trendsetters in high-quality
research and publication, their articles appearing in non-indexed journals do not
meet the expectation.

Figure 15 Type of Journal Where the HERP Project Grantee Published their
Research Works During 2016-2018

= Article Published in Journal Listed as a Predatory Journal
= Article Published in Non-Ranked (Not listed as a Predatory) Journal
= Article Published in Ranked Journal (SCIMago List)

Source: University Grants Commission (2018)
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The Journal of the UGC has become the publishing outlet for 10 per cent of articles
published in any of the journals between 2008 and 2018, and it has become the most
preferred outlet of UGC grantees (Figure 16). The journal- Bibechana is the second
largest where as Journal of the Institute of Engineering is the third largest. UGC
operating its own journal to share outcomes of the research project it has funded
causes one to raise an eyebrow given the absence of quality control mechanisms of
the projects, such as ex-ante and project impact evaluations.

Figure 16 Journals that Published at Least Three UGC-funded Articles During
2008-2018
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The criteria for research project selection of the UGC are also problematic. Its
policy provides for ‘additional marks’ to the principal investigator from
underprivileged groups (University Grants Commission, 2021 PP. 11). Supporting
researchers from such communities is not a bad idea per se. When judged against
quality criteria, however, it goes counterintuitive. One’s economic status or ethnicity
should not be a criterion for a research project selection. There should be other
ways to empower and level up. The UGC also gives priority to researchers from
remote and community-based institutions and provides additional marks without
assessing the quality and the prospective impact of research proposals.
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HEIs and research-promoting agencies are responsible for transferring knowledge
to the next generation and empowering backward communities to benefit from
available opportunities. However, they should be reminded that allowing scholars
with poor research expertise to lead research projects result in low-quality outcomes
(Y. K. Lee et al., 2021). The proposal by Rojas et al., (2020) is instructive in this
regard that HEIs should, first, focus on the progressive development of research
capacities and scientific inquiry skills of those from underprivileged communities.
Then, once they are able to conduct research independently and report them in
scientific publications, they can be entrusted with research leadership. Such an
imagination was not available in the practice of HEIs and UGC.
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CHAPTER FIVE
CONCLUSION AND RECOMMENDATIONS

5.1 Conclusion

The state of research, knowledge production and dissemination in Nepal’s HEIs is
mixed. So is their preparation for evolving into a centre of excellence. While they
are found committed to creating an enabling environment that is required to
undertake these functions and achieve the goal, most of them, however, lack the
instruments and the leadership ability to walk the talk.

The state of compliance with research ethics and norms is not encouraging either.
There is awareness of the importance of ethical compliance among researchers and
scholars and the zeal for enforcing compliance mechanisms among office bearers,
but the state of practical realization appears to be far from satisfactory. Compliance
systems and mechanisms are not enough, especially in the case of TU, the largest
university that is expected to serve as a role model for others. Where they exist, they
either do not directly relate to research ethics or are too vague to promote it.

The study confirms that informed knowledge of research ethics correlates with
integrity and honesty. And, no medium is better than regular interactions, discussions
and sharing of good practices. These processes contribute to building a robust
academic and research culture by helping beginners internalize the importance of
integrity, and seasoned researchers and research supervisors refresh their knowledge
and skills. However, the study does not find such an enabling environment in all
HEIs. As such, academic integrity, though central to research ethics, remains
abstract as the concept is rarely systematically discussed, debated and qualified,
barring some exceptions.

Research regulatory mechanisms — such as protocols, rules and regulations — of
most HEIs are scattered and do not necessarily conform to internationally established
frameworks, even more so those dealing with academic integrity.

Issues and instances of academic misconduct largely remain unreported and
unexposed. Weak legal provisions, lax implementation of existing procedures and
the lack of a peer-reporting environment cause such unethical practices as plagiarism,
data fabrication and manipulation and disingenuous co-authorship to continue.
Even when cases of misconduct were reported some HEIs were found to lack the
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courage or motivation to investigate the cases and hold those responsible to account.
Some allegations were investigated and responded to. But, the response was not
perceived to be enough to deter such practices.

Undue political influence stands as the main barrier to strengthening academic
integrity and creating an ethically sound research environment. Not only does it
affect the functions of the faculty and daily administration, but it also weakens the
morale of the leadership and incapacitates it to the extent that it is rendered
ineffective even to implement available instruments.

Existing recruitment policies and metrics being used by some HEIS focus more on
quantity than on quality. They, thus, dissuade quality graduates from getting on
board, and, in so doing, prevent fresh ideas and energies from entering the system
that requires such ideas to cross the ‘chasm point’, as it is called in innovation
theory, and ensure a paradigm shift in the workings of HEIs. This is particularly true
of the TU recruitment system.

Research and publication practices are also not encouraging. Many scholars do not
appear to be aware — or worried — about predatory publishing. Even the institutions
supposed to make scholars aware of the danger of such publishing and prevent them
from falling into the trap are not found to have risen to the occasion. They have
rather been a bystander — if not a promoter — to such deceptive practices that not
only harm the reputation of the scholars and the institutions they are associated with
but also the interest of the end-users — the people at large — of the knowledge
disseminated.

Multiple factors cause and reinforce dishonesty by creating a ‘fraud triangle’ — to
borrow from (Ariail & Crumbley, 2016) — that comes about from the interplay of
pressure, opportunity and rationalization. The deadline for thesis completion, the
fear of failure, financial stress and the lack of proper supervision are some of the
factors that create ‘pressure’ on students to complete the research project anyway
paying no heed to other concerns and values. Perceived opportunities, such as the
chances of not getting noticed or tracked for dishonest academic behaviours, the
absence of the culture of peer reporting and the institutional history and experience
of laxity in dealing with similar acts, encourage students and faculties alike to
engage in dishonest acts. The inability or reluctance of university authorities to
trace and address such serious issues as plagiarism, stealing and the manipulation
of the testing and scoring system creates a psychological state in which students and
faculties rationalize dishonest academic practices and let them go as a routine act.
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5.2 Recommendations

The discussion and conclusion presented above lead to the following
recommendations, which the government of Nepal and those responsible for the
regulation of higher education and research should take seriously and implement
with due priority.

a.

HEIs should make it mandatory across the board to educate and coach fresh
researchers and students about the basics of academic ethics. What constitutes
dishonesty, and how to detect and report it should be integral to such education.
Faculties and supervisors should, likewise, be reminded of their responsibility
to create an ethically sound environment within HEIs they are associated with
and trained and refreshed as necessary to enable them to do so. Such education,
coaching and sensitization should be part of HEIs’ academic calendar.

Develop policies, systems and legal instruments to deal with various facets of
dishonesty at various levels. Such policies and instruments should be clear,
focused and enforceable within the scope of work of the institution concerned.

Create an environment for the system of meritocracy-based recruitment both
for academic and administrative positions. Other considerations, such as
political influence and connections, do not enable academia to create the
foundation it requires to achieve academic excellence, which all HEIs aspire
to.

Develop a policy promoting zero tolerance against academic dishonesty in
each institution. To this end, the practice of peer reporting should be
institutionalised, cases of allegations should be investigated with due priority
and those found guilty should be held accountable without any favour.

Establish an autonomous office of academic integrity (OAI) as an apex entity
to govern and oversee all ethical issues and complaints of all HEIs and RIs.
The OAI should be empowered to operate both preventive and curative
measures needed to ensure academic integrity remains inviolable in Nepal.
The absence of such a body is widely felt in the continuation of academic
malpractices despite public outcry.

HEIs and RIs should, in close consultation with the OAI, establish for their
institution an integrated framework of protocols, rules and regulations in line
with internationally accepted research standards and ethics. Existing tools
and instruments should be reviewed and updated to ensure their compliance
with the integrated framework. Constituent institutions and affiliates should,
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likewise, build and enforce institute-wide instruments that fit their needs
drawing on the integrated framework.

g. HEIs should ensure strict compliance with research and publication procedures
and processess at all time. The predatory publication should be rejected
outright; editorial engagement in authorship should be discouraged; and, co-
authorship should be made transparent. An article that has not passed through
the robustness of peer review, ethical approval, copyright regulation and other
academic vetting procedures, should not be counted as an academic
publication.

h. The UGC should be reoriented to its primary task of inter university
collaboration in order for it to be able to build an enabling environment for
quality academic activities.
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ANNEX
SURVEY QUESTIONNAIRE

Survey Regarding Academic Integrity in
Nepal

Mandated for policy review and research on a wide range of issues of Nepal, Policy
Research Institute (PRI) is a Think Tank of the Government of Nepal. Currently, PRI is
undertaking a research project titled "sources of academic dishonesty in Nepal's higher
education system" with the objective to analyse the sources and practice of academic
integrity in the sector.

This online survey aims to study the perception of students, faculties, policymakers and
those closely observing the higher education system of Nepal about what they think are
the sources of academic integrity.

PRI would be grateful if you could spend some 15 minutes to respond to the questions
below. Your responses will remain anonymous as the questionnaire does not collect your
personal information directly or indirectly (through the use of cookies). All the responses
collected through this survey will be processed using statistical application and only the
inferences derived from all observations will be drawn to meet the research objectives.

Thank you very much for your kind cooperation.

Policy Research Institute,
Information and Knowledge Management Department

* Required

1. Kindly identify your gender from following alternatives *
Mark only one oval.

Male
Female
Prefer not to be identified

Other:
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2. What is your age group? (In years) *
Mark only one oval.

below 30
311040
4110 50
51 to 60
60 above

3. What is your highest level of academic degree? *

Mark only one oval.

Bachelor's degree
Master's degree
MPhil

Doctoral degree

4. Which of the following broad academic disciplines best matches your highest *
academic qualification

Mark only one oval.

Social Science (Economics, sociology, etc)

Life Science (Botany, Zoology etc)

Applied Science (Engineering, Medicine, Agriculture etc)
Physical Science (Physics, Chemistry ect)

Formal Sciences (Mathematics, Statistics etc.)
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5. What is your current profession? *

Mark only one oval.

Tenure track professorship

Part time (Adjunct) professorship
Student (Master or PhD)
Researcher

Service sector

Government jobs

6. Where did you graduate from? (highest academic degree) *

Mark only one oval.

University from Nepal
University from India
South Asian universities other than Nepal and India

Other: other than south Asian universities

7. How many articles (peer-reviewed) have you published? *

8. How many books have you published from Nepalese publisher/s? *

9. How many books have you published from foreign publisher/s? *
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10.  Where are you currently working? *

Mark only one oval.

Nepal
India
In South Asian countries (other than Nepal and India)

Outside of South Asian Countries

Questions This section has 29 statements regarding academic integrity.

on Please tick the options depending on the extent you agree/disagree
. with the statements.

Academic

Integrity

11.  The academic and research institutions of Nepal do not consider the instances *
of violation of research ethics as a serious issue. (TUTADT WP qUT SR
< @3:!)

Mark only one oval.
Strongly Disagree
Disagree
Neutral
Agree
Strongly Agree
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12.  Academic ethics is one of the least discussed academic concerns of the *

Nepalese academia. (YTRI® TR ARATIR AUTcD! Ui &= T 969 gl
D)

Mark only one oval.

Strongly Disagree
Disagree

Neutral

Agree

Strongly Agree

13. Nepal’s academic institutions do not offer courses on research ethics and *
academic integrity. (YUTCIT U1 TRITEET ST SHTIRETS AT
TSI HHT IR TSTaTS TRP] RIS 1)

Mark only one oval.

Strongly Disagree
Disagree

Neutral

Agree

Strongly Agree

14. Nepal's higher education system is relatively weak in research culture. *

(TR 31T X TGP T AuTeren! RIf & WTfees F0mT HHOR GRewa 1)

Mark only one oval.

Strongly Disagree
Disagree

Neutral

Agree

Strongly Agree
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15.  Nepal’s academic institutions do not pay required attention to research
compliance. ((UTE! WIS TRIGE ST TR UTAHTHT HTGRTDH &
feue! st Sfae 1)

Mark only one oval.

Strongly Disagree
Disagree

Neutral

Agree

Strongly Agree

16. Ensuring proper guidance to researchers by supervisors contributes to the *

quality and rigor of a research, which, however, is lacking in Nepal.

(GURAEHA STFHFDHATS 47 I Teae I RS Ier SFameh! TR
TGS T+ g G&F YT T IY 3 aTdh! U1 h! © 1)

Mark only one oval.

Strongly Disagree
Disagree

Neutral

Agree

Strongly Agree
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17. Academic misconduct is often understood as synonymous with plagiarism. Itis *
an incomplete understanding, as academic misconduct includes many other
forms, which are more serious than plagiarism. (UTEIEW (academic
misconduct) Y fgd IR (plagiarism) TS SRR JAM 3 Q@ e NGl 1101:
T3 B3 | TR R i aifgs IRt vl o R R iR fowaes wia
TGB I)

Mark only one oval.

Strongly Disagree
Disagree

Neutral

Agree

Strongly Agree

18. Academic dishonesty was a practice in Nepal, it exists now and goes on *
unchecked. (ﬁ'lTI?ﬂ:IT I SgAm (academic dishonesty) e SR A T
TR T, ITHHHT UM HTIH T I HITH T T FR=Rar ure 3R 1)

Mark only one oval.

Strongly Disagree
Disagree

Neutral

Agree

Strongly Agree
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19. Lack of sufficient research funds is directly associated with the increase in *
academic dishonesty in the universities and research institutions. (&Iﬂﬂmﬂﬂﬁf
T T Fole a1 HIh! HTGHT HRUT ST SR Ui SSHHT

TSI )

Mark only one oval.

Strongly Disagree
Disagree

Neutral

Agree

Strongly Agree

20. Speaking up and acting against academic integrity now can meaningfully *

decrease academic integrity practice. (WTRI® STARITEAT ITTTER AT
JSTTHT X A ¥ T@hTd HTH UTHT IR YT 3l g 9 1)

Mark only one oval.

Strongly Disagree
Disagree

Neutral

Agree

Strongly Agree
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21. Nepal’'s academic and research institutions lack strict academic integrity
policies as a result of which students’ outlook are shaped accordingly
ultimately contributing to dishonest academic practice. (efCIW SR
TRITEE SHTRIS WD AR g AT TRET SR YRS SRS
fawem faendfera! efioiv Ui Tig) SIuR §w TUd! © ST9d e Hiasm
INeEd Ui SSHFT SR 7T ST RIS 1)

Mark only one oval.

Strongly Disagree
Disagree

Neutral

Agree

Strongly Agree

22. Faculties, during their professional tenures, have come across a lot of
instances of plagiarism but are helpless to raise the issue due to lack of
penalizing provisions. (W fayfaenaadT meaTmeEa ST HriGTAA
P TRIBT YeATEE QDT a1 STHT TRBT §6 R HRATEIHI T HTaTTDH
IGYTERS AHISHT HRUI Bl T Tae 1)

Mark only one oval.
Strongly Disagree
Disagree
Neutral

Agree
Strongly Agree

*



23.

24.

25.
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A faculty member recruited based more on research criteria of recruitment *
tends to work more towards preventing academic dishonesty. (31 3{TURg=

W ST SFHTETS SR HIH! FgeRd HUSHT UTeATIH 6 TR SSHT!
AHYM T e Aiehd §3 1)

Mark only one oval.

Strongly Disagree
Disagree

Neutral

Agree

Strongly Agree

Students generally change, update and modify others’ original works, make *
them part of their dissertations and submit to their academic institutions.

(emffe=a 3o Teuse=HT el Yyude TRI a1 URGd T e MY
ST GO Hwg IS TR THd U5 1)

Mark only one oval.

Strongly Disagree
Disagree

Neutral

Agree

Strongly Agree

Students tend to copy whole or part of other writers’ texts and submit as their  *
own. (fFamdfear srebiant Tieusge guf a1 sfifremeuar ulad= TRt ST ot
Yeg T3 TR U3 1)

Mark only one oval.

Strongly Disagree
Disagree

Neutral

Agree

Strongly Agree
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26.

27.

28.

Scholars and students alike publish journal articles basing on others’ theses.  *

(T T faenifesa o afdas! Qryu=esHT snenid Hs SHerdT o kg TRe!
U U 1)

Mark only one oval.

Strongly Disagree
Disagree

Neutral

Agree

Strongly Agree

Data fabrication and manipulation is a normal practice among Nepalese *

academia. (FUTCl TR &HT SITHRIFGT HHAT TS ASHIS T e 3
TS 1)

Mark only one oval.

Strongly Disagree
Disagree

Neutral

Agree

Strongly Agree

Manipulating results of research works to make interpretations interesting or to *
align it with the established theories is a common practice. (W;N‘HFIFI’I% ygq
gl §13 a1 R RigraiT Ta T[S A1 Sa~Hs! Fpyars
TR T4 BT JHT NTAT S 1)

Mark only one oval.

Strongly Disagree
Disagree

Neutral

Agree

Strongly Agree
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29. Journal review process in Nepal is more ritualistic than scientific.(ﬁWW *

THtefl(peer-review) UfehaT URIFTA X 371D YT U §¢ HHHUS! fbRms! &
W TR 1)

Mark only one oval.

Strongly Disagree
Disagree

Neutral

Agree

Strongly Agree

30. Nepal’s academic institutions have promoted their faculty members also based *
on the articles published in predatory and low-quality journals. (< T[URR X

predatory SHAGHT TeBTIRIT 3ARGEh! YR JHT SUTdhT Ui &b
faTeE®! Taad g9 NPT T )

Mark only one oval.

Strongly Disagree
Disagree

Neutral

Agree

Strongly Agree

31. Faculties communicate available honor polices of their academic institutions to *
students frequently. (3T UTRIe TeITe™ea FAfUr Tt Sraf-aa-ar wmuesT
SR TER FfgEd! TRAT MAUHEEd [qanriieedrs TRER STHHRI
RIS 1)

Mark only one oval.

Strongly Disagree
Disagree

Neutral

Agree

Strongly Agree
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32.

33.

34.

Serious levels of plagiarism committed by university faculties were made public *
in Nepal however concerned authorities unheeded the gravity of the issue.
(RyfaenaasT meammsEm TR UhiaeT aifad aRie! R drar I
TrafRrd fayfaeay TRIee Sads HRATe TTRSG! HA RS )

Mark only one oval.

Strongly Disagree
Disagree

Neutral

Agree

Strongly Agree

Nepal’s plagiarism practice has to do more with lack of knowledge on *
plagiarism than other intentions and circumstances. (E?F@Tﬁ IR F o=
FHARIPT HRU H=T U SHRIAIDT SR §E G TGS | )

Mark only one oval.

Strongly Disagree
Disagree

Neutral

Agree

Strongly Agree

Stricter provisions on academic integrity curbs academic freedom ultimately *
encourages the practice of academic dishonesty. (EITW STAREIERIT =i qT
YIaYTH! e X HAR HRTGIA Ui WA SaR1e T+ YIB! SH:
IR SZAMIATS 3 eied TS 1)

Mark only one oval.

Strongly Disagree
Disagree

Neutral

Agree

Strongly Agree



35.

36.
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Academic writing that depends on copying relevant texts on an issue from the *
internet and paraphrasing them to suit ones’ context promotes academic
dishonesty. (FeCaIE TFaid ATTaRdHT TEE® form X xS ST aRge]

IR ASHISTR R T Hfd U Wik SFRR A Fehiss )

Mark only one oval.

Strongly Disagree
Disagree

Neutral

Agree

Strongly Agree

Possible personal benefits of academic dishonesty outweigh its risks in the *

Nepalese context. (WW’-&ITW AR T T AR TI':ITIT
SRITH=<T AfFTT BI8eT Fet oes TJd I BT 7+ feferarse 1)

Mark only one oval.

Strongly Disagree
Disagree

Neutral

Agree

Strongly Agree



PRI Research Report: State of Research Ethics Compliance in Nepal ...

37. Academic institutions in Nepal should practice retracting research articles
published in Nepali journals, seizing degrees and penalizing otherwise if
scholars are found involved in academic misconducts. (Elﬁm SRR
U TR X g d IR Tad HUSH! Used fayfaereesd safd
Al TEEdTs S YU T, THIRId 8! Uelsd! A0S A Sthd

ol o o
AT 3 IR P DRG] Tl—rjfﬁg' )}

Mark only one oval.

Strongly Disagree
Disagree

Neutral

Agree

Strongly Agree

38. Undue political interventions in academic institutions weaken the ethical
research environment ultimately contributing to promote academic dishonesty.

(VRIS TRITEFHT g SfId e RAaTd SER I TeadT SMefed
ST FTATGRUT ST eT T2 SH=Ta: Wi SRl Sedl f6s 1)

Mark only one oval.

Strongly Disagree
Disagree

Neutral

Agree

Strongly Agree

*

*
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39. Due to lack of legal provisions, public academic institutions of Nepal cannot *

ban even those involved in academic ethical misconducts. (EFI':H)[WT

UITYFIRT STHTGDT HRUT TUTDT TSl TR TRITEed WiRip 3HRER T
THATTS PRATE T b D! TR BT S )

Mark only one oval.

Strongly Disagree
Disagree

Neutral

Agree

Strongly Agree

40. Would you please share with us the aspects of academic dishonesty or
examples other than those discussed in the questionnaire above, if any?
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